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MoToYHNA KOHTPONDL iHIWOMOBHOI NMPOEKTHOI RIANBHOCTI YuHiB
3aknafis 3aranbHoi cepeinboi OCBITH

Y crarTi HagaHo 3arasibHy xapakTepucTUKy CUCTEMU KOH-
TPOJIIO Ta OUIHIOBAHHS IHLUOMOBHOI MPOEKTHOI Ais/IbHOCTI
wkonspiB. BusHaveHo ¢dyHkuii, Buan, gopmu, cy6’ekTuy,
006°’ekTn, KpUTepiIi, iIHCTPYMEHTU i 3acobu KOHTPOJIIO MPO-
EeKTHOro HaB4YaHHs IHO3eMHUX MOB I KyJibTyp. Benuky ysary
rnpuaIIeHO IHCTPYMEHTAapPIto MOTOYHOIO KOHTPOJIIO IHLLIOMOB-
HOI MPOEKTHOI Aisi/IbHOCTI y4HIB. HaBeneHO aHr/IoMOBHI rpuv-
Kaauv pi3HUX IHCTPYMEHTIB AiarHOCTYyBaHHS, crioctepe-
XKEeHHS, aHaJli3y, OLIHIOBaHHS rpoLecy Ta MPOMIDKHUX pe3y/ib-
TaTiB MPOEKTYBaHHS. BCi KOMMOHEHTY CUCTEMM OLiHIOBAHHS
IHLLUOMOBHOIO MPOEKTHOIr0 HaBYaHHS LUKOJISPIB rnpeacras-
JIEHO B IHTErPOBAaHIV CXeMi.

Knro4osi cnoBa: rnpoekTHe HaB4aHHS, IHLLOMOBHA MPOEKT-
Ha Ais/IbHICTb LUKOJISPIB, MOTOYHUM Ta MigCYMKOBUIA KOH-
TPOJIb, Cy6’ekTU Ta 06 €KTU OLIHIOBAHHS, KPUTEPIi OLiHIO-
BaHHSI, IHCTPYMEHTU i 3aCc00UM OLIHIOBaHHSI.
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Tekywinini KOHTPOJIb MHOA3bIYHOMN NPOEKTHON AefaTesb-
HOCTM y4awuxcsa o6weobOpa3oBaTesibHbIX Yy4eOHbIX
3aBeneHun

B cratbe gaercs oblas xapakTepucTmka CUMCTeMbl KOH-
TPOJIS1 Y OLIEHNBAHUS MHOSA3bIYHOW MPOEKTHOM AeATe/IbHOCTHU
LWKOJIbHUKOB. OnpeaensoTcsa QyHKUnuM, BUabl, GOPMbI,
Cy6beKTbl, 0ObEKThI, KPUTEPUUN, MHCTPYMEHTbI U CPEACTBa
KOHTPOJIS1 MPOEKTHOro 06Y4eHUs MHOCTPAHHBLIM S3bikaM 1
KynbTypam. Bosbuioe BHUMaHue yaensaeTcs MHCTPYMEH-
TaPUIO TEKYLLIEro KOHTPOJIS MHOSA3bIYHOM MPOEKTHO Aes-
TeJIbHOCTY yyalLmxcs. [pnBoASATCS aHITI093bI9HbIE MPUMEPbI
pPasHbIX UHCTPYMEHTOB ANarHOCTUPOBaHWS, HabI0AeH s,
aHann3a, OLeHNBaHWS MPOLIECCa Y NMPOMEXYTOYHbIX Pe3Y/lb-
TaTOB POEKTUPOBaHWS. Bce KOMMOHEeHTbI CUCTEMbI OLIE@HU -
BaHUS MHOA3bIYHOIO MPOEKTHOro 0OYYEeHUS LLIKOIbHUKOB
rnpeacTaBsieHbl B MHTErPUPOBaHHOM Cxeme.

KnioyeBbie cnoBa: npoekTHoe 06yyeHne, MHOSA3bIYHas npo-
eKTHas AesaTesIbHOCTb LKOJIbHUKOB, TeKYLUNI 1 UTOrOBbIN
KOHTPOJIb, CYObEKThbl M 0ObEKThbl OLIeHUBAHUS, KPUTEPUn
OLI@HVBaHUS, MHCTPYMEHTbI U CPEACTBA OLIeHUBaHUS.
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Formative assessment of school students’ performance
during their foreign language project-based learning

Abstract. Introduction. The issue of monitoring and
evaluating students’ performance during their foreign
language project-based learning (PBL) is rather controversial.
Different researchers consider PBL objects, forms, methods,
and criteria of assessment from various points of view. The
assessment in PBL is not the same as the official evaluative
grading in Ukrainian schools and universities. Some teachers
believe that it is impossible to assess students’ performance

in PBL since it is an extremely creative process, and it is
difficult to evaluate PBL results objectively. But on the other
hand, students need to know where and why they succeed
and fail, what kinds of mistakes they make and how to avoid
them in the future project activities. Despite these
contradictions, one cannot but agree with the belief that
students’ performance during their foreign language PBL can
and should be assessed both in terms of the acquired
knowledge, skills, strategies, and in terms of the changes
that take place in learners’ abilities. The assessment system
of foreign language PBL has a complex and multidimensional
framework, and covers both the process of PBL and its results.
Purpose. The aim of this article is to provide a general
description of the assessment system of school students’
performance during their foreign language PBL, namely, to
identify functions, types, forms, subjects, objects, criteria,
instruments, and tools of assessment, and to demonstrate
several examples of formative assessment instruments.
Methods. To achieve the purpose, there were used such
theoretical research methods as scrutiny, analysis, selection,
comparison of certain aspects, features, characteristics, and
phenomena of the issue under consideration, induction and
deduction, generalization, systematization, etc. Results.
The functions, types, forms, subjects, objects, criteria,
instruments, and tools of assessment of school students’
performance during their foreign language PBL were outlined.
The particular attention was paid to the English language
examples of formative assessment instruments evaluating
certain objects. All aspects of the assessment system for
evaluating school students’ performance during their foreign
language PBL were presented in an integrated scheme.
Conclusion. The prospects of further research studies are
concerned with the use of digital educational technologies
in for- and of-learning assessment of foreign language PBL.
In addition, the question of methodological training of tertiary
students majoring in foreign language teaching to plan,
organize, implement PBL at Ukrainian schools, as well as to
assess students’ performance during their PBL, is a mounting
one.

Key words: school students’ foreign language PBL,
formative and summative assessment, subjects and objects
of assessment, assessment criteria, assessment
instruments and tools.

IMocTanoBka npooyemu. [TuTaHHS KOHTPOJIIO T OLLi-
HIOBaHHS B IHIIOMOBHOMY IIPOCKTHOMY HaBUaHHi y
3araJJbHOOCBITHIN Ta BUILIN IIKOJIaX BCe IIIEe 3aJUIIa-
€TBbCS CKJIAIHUM i JUCKYCIMHUM Y METOIMIII HaBYaHHS
iHo3eMHUX MOB i KyabTyp (IMiK). JocainHuku mo-pi3-
HOMY PO3IISIAAIOTH 00’ €KTU, (DOPMU, CITOCOOM KOHTPOJTIO,
KpUTepil OLIiHIOBAHHS MPOILIECY i pe3yJIbTaTiB iHILIOMOB-
HOTro MpOEeKTyBaHHS y4HiB Ta cTyaeHTiB. Ciig TaKoxX
3a3HAYUTH, 1110 OL[IHIOBAHHS ITPOEKTHOI AisTILHOCTI Ta 11
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MPOAYKTiB Bipi3HIETHCA Bim oQiiiHUX IIpoLEayp
BUCTaBJICHHS OLIIHOK Yy 3arajJbHOOCBITHIl Ta BMILIii
mkoai. Kpim Toro, nesiki BUMTeNi i BUKJIagadi BUCIOB-
JIIOIOTh IYMKU IIOAO0 MPUHLMIIOBOI HEMOXKIUBOCTI OLIi-
HIOBAHHSI JOCSITHEHb YYHIB i CTYIEHTIB Y IPOECKTHOMY
HaBYaHHi, TOMY 110 L€ CylNepeYuTh caMiii NpUpoOIi
MPOEKTHOI MisUTbHOCTI — aJIKe 11e HaJI3BUYaiiHO TBOPYMIA
MPOLIEC, TOr0 pe3yabTaTU CKJIAAHO OLIiHUTHA 00’ EKTUBHO.
Aute, 3 iHIIIOro 00Ky, ydyaCHMKaM IPOSKTYBaHHS HEOOXi/I-
HO 3HAaTH, 10 caMe i YoMy iM BIaJiocs Ta He BOAJIOCH,
SIKMX TIOMUJIOK BOHU MPUIYCTUIMCS Ta SIK X YHUKATU Y
noJaibIlIiii MpoeKTHiN misibHOCTI. He3Baxkaroun Ha 11i
CYIIEpEYHOCTIi, HE MOXHA He IIOTOAUTUCS 3 TUM, IO IIPO-
€KTHi YCITiX{ YYHiB MoJcymo i maromsb Oymu oyiHeHi SIK 3
TOYKM 30py HAOYTMX HUMU BMiHb, HABUYOK, 3HAHb,
CTpaTeTiii, Tak i 3 MO3UIlil TUX 3MiH, 1110 BiIOYBAIOTHCS B
iXHiT 0COOMCTOCTI (CUCTEMI BiTHOCHH, ITO3UIIili): YOro
HaBUYWJIMCS LIKOJSPi B iHIIOMOBHOMY ILIaHi, SIK 3MiHU-
Jacs IXHSI KOMYHIKaTHBHA JisIJIbHICTb, 110 3MiHUJIOCS Y
CIIPUAHSATTI HUMU MIiXKYJBTYPHUX CUTYalliil, y YOMY
MOJISITAa€ BHECOK IIPOEKTY B 3arajibHUI PO3BUTOK YYHIB,
SIKMMM 3arajlbHOHaBYJIbHUMM Ta CIelliaJbHUMU YMiH-
HSIMM BOHU oBoJioninu [4, c. 102—103].

AHaJi3 ocTaHHixX HociimKkens i myouikamiii. [Tporsrom
OCTaHHIX AECATUPIY OKPEMi aCIeKTH IpoOIeMu KOHTPO-
JIIO Ta OLiHIOBAHHSI MPOEKTHOI AisSJIBHOCTI, B TOMY YKCIi
iHIIIOMOBHOI, Y M€XaX CBOIX HAQyKOBMX PO3POOOK PO3IJIsI-
nmanu Taki BueHi, K E. I Appanitomyino, M. FO. byxap-
KiHa, 1. B. lyoko, O. B. Kipmosa, H. ®. KopsikoBlieBa,
H. I0. [Taxomosa, JI.I. ITamaeBa, €. C. Iloinar,
M. A. Crynauubka, f. B. Tapackina, B. B. TiTosa,
1. . Yeuens, I. M. lllenasina, G. H. Beckett, S. Boss,
W. Emer, S. Estaire, A. Finch, D. L. Fried-Booth, S. Gaer,
S. Haines, J. H. Helm, T. Hutchinson, L. G. Katz,
J. Krauss, M. Legutke, K.-D. Lenzen, R. Ribé, T. Slater,
F. Stoller H. Thomas, N. Vidal, J. Zanyn Ta iH. Boun
MIPOIIOHYBaJIM aHaJi3yBaTH Ta OLIHIOBATU PO3YMiHHSI
y4aCHUKaMHU IIPOEKTHOTI'O IIPOLIECY ITPOOJIeMU, 11O JOCTi/I-
XKYETBCSI, TPYIIOBY B3aEMO/IiI0 IIPOEKTHOI'O KOJIEKTUBY Ta
MOro CIiBIIpalio 3 yYUTeleM/BUKIIagadeM, caMmoopra-
Hi3allilo YYHSIMM/CTyAEHTAMU IIPOEKTHOI MisIIBHOCTI,
po0OOTy 3 meplIoaKepeaMyd, MOBHI, MOBJICHHEBI Ta iHILI
HaBYaJIbHi TOCSITHEHHSI, KOHKPETHI YCHi Ta TMCbMOBi PO-
0OTU IIKOJISIPiB/CTYAEHTIB, CTBOPEHI Mil Yac MPOEKTYy-
BaHHS, iHIII KiHLEBI MPOAYKTU MPOCKTHOI JisITBHOCTI,
3MiHM Y MiXKKYJBETYPHOMY PO3BUTKY YYACHUKIB TTPOCKTY-
BaHHY Toulo. Ile ¢cBigUMTH MpPoO CKIAZHUM, OaraTo-
ACIEKTHUI, KOMIUIEKCHU XapaKTep CUCTEMU KOHTPOJIIO
IHIIOMOBHOI MPOEKTHOI AiSIAIBHOCTI 1 O3HAayYae, 110
KOHMPOAK Ma OYiHI08AHHIO 8 npoekmHomy HasuanHi IMiK
nionseae K npoyec NPOeKMyB8anHts, Mak i tioeo pe3yabmamil.

Buninenns panime HeBUpPilIEeHWX YACTHH 3arajbHOI
npooaemu. J{ocmiIKeHHIO CUCTEMH KOHTPOJIIO Ta OLIiHIO-
BaHHSI iHILIOMOBHOI ITPOEKTHOI AisSUIbHOCTI LIKOJISIPiB BCE
11Ie TIPUIIISIEThCSI He3HaYHa yBara. Tak, MUTaHHS BU3HA-

YeHH 00’ €KTIB, KpUTEPiiB, iIHCTPYMEHTIB Ta 3aCO0iB O~
TOYHOTO i MiICYMKOBOI'O OLIiIHIOBAHHSI, a TAKOX 1X ITpaK-
TUYHOTO 3aCTOCYBAaHHS Y BITYUM3HSIHUX 3aKjIa/lax 3arajib-
Hoi cepenHboi ocBiTH (33CO) moci He 3HANIIIN HaleX-
Horo BUcBiTIIEHHs. OTKe, METOI IIi€i CTATTi € HamaTH
3arajibHy XapakKTepUCTUKY CUCTEMU KOHTPOJIIO Ta Olli-
HIOBaHHS iHIIOMOBHOI TPOEKTHOI AisUTbHOCTI IIKOJISIPiB
Ta pO3TJSIHYTU (PYHKIIiT, BUIU, GOPMU, CYO’EKTU, 00’ €K-
TH, KPUTEPIi, IHCTPYMEHTH i 3aCO0M ITOTOYHOTO KOHTPOJTIO
IHILIOMOBHOTO MTpoeKTHOTO HaBYaHHs yuHiB 33CO.

Bukian ocHoBHOro Matepiany aocimkenasa. CrioyaTtky
YTOYHMMO JIesIKi KJII04OBi TepMiHU. IIpoeKTHY TeXHOJI0TiI0
HaByanHg IMiK mu po3risigaemMo SIK KOMIUIEKCHU CITO-
ci0 oprani3arii TpOeKTHOTO HaBYaHHSI IIKOJISIPIiB, SIKUIA
nepeadayae BUKOPUCTaHHS CYKYITHOCTi TBOPUYHUX, TIPO-
0JIEeMHUX, TIOIIYKOBUX, JOCTiTHUIIbKUX, TPYTIOBUX, iHTEP-
aKTUBHMX, MPE3eHTATUBHUX, PehJEKCUBHUX Ta iHIIUX
METO/iB, TEXHOJIOTil, MPUIOMIB i CITIpSIMOBaHMIA Ha iHTe-
rpaTMBHE BUKOPUCTAHHS BCiX BUJIiB iHIIOMOBHOI'O MOB-
JICHHEBOTO CITUIKYBAaHHST 3 METOIO CTBOPEHHS YUYHSIMMU
0OCOOMCTICHOTO TBOPYOTO OCBITHHOTO IMPOIYKTY B aBTEH-
TUYHIN CUTYallil HaBYaJIbHOI 200 COLiaJIbHO-KYJIBTYPHOI
nistibHOCTI. IIpoekTHe HaBuanns IMiK € po3BuBaibHUM,
0COOMCTICHO OpPiEHTOBAaHUM, KOHIIEHTPOBAaHUM Ha YYHEBI
(student-centered) HaBYaHHSIM, sIKe 0a3yeThCS Ha 3aca-
JTaX MPOEKTHOI TexHOJOTii. [IpoeKkTHEe HaBYaHHS SBISIE
co0010 OpraHi3aiilo cCaMOCTifHOI pOOOTH Y4YHSI 3 BUKO-
HaHHS JIaHII0XKa MOCiJOBHO MOOYI0BaHUX JOCITiI-
HUIBKMX TPOEKTiB (KOMIUIEKCIiB BMpaB i 3aBIaHb s
oBojioainag IMiK), sskuii ckiiamae iHIMBioyaabHY OCBIT-
HIO Tpa€KTOPito mKosapa. I1in HaBYaIbHIM iHIIIOMOBHUM
MPOEKTYBAHHAM 200 HABYAJIbHOIO iHIIIOMOBHOIO MPOEKTHOI0
JSUTbHICTIO 1IKOJISIPIB MM PO3YMIEMO IXHIO TBOpUY Ha-
BUaJIbHO-TTi3HABaJbHY iHIIIOMOBHY KOMYHIKaTUBHY [li-
SUTbHICTB, TIPO0OJIeMHY 3a (hOpMOIO TIpe’ sIBJIEHHST Ha-
BUAJILHOTO MaTepiajy, MpaKTUYHY 3a CITTOCOOOM HOro Bu-
KOPHMCTaHHS, iHTeJIeKTyaJlbHO HaBaHTaXXeHY 3a 3MiCTOM
i caMOCTiiiHy 3a XapakTepoM 3100yTTS 3HaHb, (HOpMYy-
BaHHSI HABUYOK Ta PO3BUTKY BMiHb i CTpaTeTilA.

Xoua MpOoeKTyBaHHS € TBOPYUM, CAMOCTIMHUM, Bif-
KPUTUM BUAOM HaBUAJIbHOI AiSTBHOCTI, MOr0 MOXJIMBO i
HeoOXiTHO MPOrHO3yBaTH, MJaHyBaTH, OPraHi30BYBaTH,
KOOPJIMHYBATH, a pe3yJIbTaTh — OL[iIHIOBAaTH 3a JOITOMO-
rOI0 Pi3HUX iIHCTPYMEHTIB i 3ac00iB. KOHTPOJIb y MPOEKT-
HOMY HaBYaHHIi 3a xapakmepom € ONMHUCOBUM, MOHITO-
PUHTOBUM, PEUTUHTOBUM, 1110 i 3yMOBJTIOE BUKOPUCTAHHSI
IHCTPYMEHTIB OLIiHIOBaHHSI, BIIMiHHUX BiJl TpagULiHHIX
IKUTbHUX OLIHOK. OCKiIbKM Y MPOEKTHIN TEXHOJOTi1
KJTIOUOBUM € npoyec TPOEKTYBaHHSI, a HE HOTO KOHKPET-
HUI IPOAYKT, OLIiIHIOBAHHS IPOEKTHOI MisJIBHOCTI Opi€H-
TYEThCS TIEpEeBaXXHO He Ha (haKTUUHUI pe3ysbrart, a Ha
MPOLIEC HABYAHHS, HA IOTO AKiCMb.

KoHTpoab B iHIIOMOBHOMY IMPOEKTHOMY HaBYaHHI
LIKOJISIPiB MpPencTaBIeHU TOTOYHUM, TTPOMiIXXKHUM (Y
BMITaJIKaX JOBrOTPUBAIUX IMTPOEKTHUX POOIT) Ta MiACyM-

I
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KOBUM @udamu i BAKOHYE IiarHOCTUYHY (3BOPOTHOIO
3B’SI3KY), KOPUIYIOUY, OLIiIHOYHY, HaBYaJIbHY, YIIPaBJIiH-
CBbKY Ta PO3BUBANIbHY (hyriyii [7, ¢. 156]. liarHocT4HAa
(GYHKIiSI BUCTYTIAE 20.106HOI0 (PYHKUIEID KOHMPOAI) Y
MIPOEKTHOMY HaBUYaHHI — KJIIOYOBUM € HE BUCTABJICHHS
owiHOK (grading) 3a BUKOHaHY PO0OOTY, a 6CMAHOBAEHHS
360pomHoeo 36’a3ky (feedback) 3i mKoasipaMu 3ast
YCBiIOMJICHHSI HUMU CBOiX HaBYaJbHUX TOCSTHEHb 1 TUX
acriekTiB BuBYeHHS IMiK, Hag sKkuMu HeoOXimHO Tpailo-
BaTu OinbiIe. He MeHII BaXK/IMBOIO (DYHKIII€IO KOHTPOJIIO
y IPOEKTHOMY HaBYaHHI € po36uU6aabHa:; OLIIHIOBAHHSI Ma€
He (haKTUYHMI, a OMMCOBUI XapakTep i Bifirpae posib
KaTaJji3aTopa pO3BUTKY LIKOJISIPiB. YUHI OLIiHIOIOTh CBOL
HaBYaJIbHi NOCSATHEHHS II€peBaXKHO 3a JOIIOMOTOIO
CaMOCITIOCTEpPEXEHb 1 B3aEMOIi1 3 IHIIMMHU YYaCHUKAMU
npoekTyBaHHs. I1pu 1IbOMy CaMOCTiIHICTh LIKOJSIPiB
3pOCTa€, BOHM BYAThCSI BIUIMBATU Ha CBOIO HaBUYAJIbHY
MiSUTbHICTh, DOCIIXKYBaTH CBOI BMiHHS Ta SIKOCTi, a HE
e ¢gaktuyHi gaHi. KpiM toro, y mkoJsipiB popMy-
JOThCS 1 pO3BUBAIOThCS pedIeKCUBHI BMiHHS, SIKi Haga-
JOTh IM 3MOTY OLIIHIOBAaTH pe3yJbTaTU He JIMIIE BJIacHOiL
MPOEKTHOI MisIIbHOCTI Ta CBiii BHECOK Y BAKOHAHHSI I'PY-
MOBUX MPOSKTHUX 3aBAaHb, ajiec i poOOTY iHIINUX YJICHIB
MPOEKTHOTO KOJIEKTUBY. ToMy pi3Hi iHCTPYMEHTH i 3aco0u
caMoO- Ta B3a€EMOKOHTPOJIIO IIMPOKO IIpeACTaBIIeHI y
KOHTPOJIi IPOEKTHOI MisJIbHOCTI LIKOJISIPiB.

XapakTepu3ylour CUCTEMY KOHTPOJIIO Ta OLIIHIOBAaHHSI
i1HIIOMOBHOI MPOEKTHOI MisSIABHOCTI, CJIiJl BiIIITOBXY-
BaTUCS Bill BUBHAYCHHSI, X0 OYIHIOE, W0 OUIHIOEMbCS T
AKUM YUHOM (3a 00NOMO20I0 4020) oyiHioembcs. Tak, ydu-
TeJIeM OLIIHIOIOTHCS Pe3yJIbTaTH CAMOCTIMHOI IT03aKjac-
HOI pOOOTH LIKOJISIPIB — MPE3eHTALLisI MPOAYKTY ITPOSKTHOL
NisUTBHOCTI i cam IpoayKT. BunTenb TakoxX oliHI0E poOoTy
VUHIB y ITpolieci BUKOHAHHS IMTPOSKTHHX 3aBIaHb, CITOCTE-
pirarouu 3a JisJIbHICTIO YUHIB ITiJ Yac rPyIroBOi B3aEMOJIii.
VY rpynoBoMy IpOEKTi OLIHIOETHCS CYKYITHUM pe3yabTaT
MiSTIBHOCTI NPOEKTHOI'O KOJIEKTUBY Ta iHAMBiIyaabHa PO-
00Ta KOXXHOTr0 yYacHHUKA.

IIpouec i pe3yabTaTy MPOEKTHOI AislJIbHOCTI, SIK Bj1ac-
Hi, TaK ¥ IHIIMX YYaCHUKiB NPOEKTHOI KOMAaHIM, aHaIi-
3yIOTh Ta OLLiHIOIOTh CaMi LIKOJISIPi, adXe OJHIE0 3 O3HAK
MPOEKTHOI TEXHOJIOTi1 € CAMOCTIMHICTb YYHiB, IXHS B3a€-
MOBIJITOBIAAIBHICTD 32 pe3yJBTaTUBHICTh CBOEI POOOTH,
KepyBaHHS BJIAaCHOIO TPOEKTHOIO poboToro. KpiM Toro,
OOroBOPIOIOYM PE3YNBTaTH 3MIiiICHEHOTO MPOEKTYBAHHS,
y4Hi (hOPMYJIIOIOTH MPOIO3UILI Ta pEKOMEH ALl 11010
OITUMI3allii CBOET MOJAJIbIIIOI MPOEKTHOI MisIIbHOCTI.

VYyacTb B olliHIOBaHHI KiHLIEBUX Pe3yJIbTaTiB, HAIIPU-
KJIaJ, YCHOI Ipe3eHTallil a00 IMPOeKTHOIO MPOAYKTY, MO-
JKyTh OpaTy i 30BHIIIIHI «€KCIIEPTU»: IHIII BUMTEN, YUHI
napaJjie/IbHIX a00 CTapIlMX KJIACIB, WIEHH IIKUIBHIX Opra-
HiB CaMOBpPSIAYBaHHS, 3aMPOILEHi TOCTi, 0aTbKU Ta iH.

Y npoekTHOMY HaBYaHHI LIKOJSApPi Ta iHIII ocodu
MaloTh MOXJIMBICTb OLIIHIOBATH JisIIbHICTh BUMTEJISI, HOro
MPOEKTHY KOMIIETEHTHICTh: SIK BiH MOTUBYE YYHiB, SIK

B3aEMOJII€ 3 HUMM, HACKIJIbKM L[IKaBUThHCS 1XHIMU iHTe-
pecamu, HaxWJaMu, yCIliXaMu, TICUXOJIOTIYHUM CTaHOM
TOIIO, HACKLJIBKY BAAJIO IUIAaHY€E, OPraHi30BYE, peatizo-
BYE, KOOPJMHYE TPOLIEC CAMOCTIHHOTO iHIIOMOBHOTO
MPOEKTYBaHHS YYHiB, BUKOPUCTOBYIOUM MEBHI METOH,
TEXHOJIOTi1, TPUIOMU, 3aCO0M HaBYaHHSI, HACKIJIbKHY YiTKi
Ta 3pO3YMiJTi iIHCTPYKIIii yUUTEJIST, HACKIIBKY e(heKTUBHA
nmpoliieaypa KOHTPOJIIO Ta OlliHIOBaHHS iHIIIOMOBHOIL
MPOEKTHOI misibHOCTI [12, ¢. 37].

OTxXe, cy0’eKTaMi KOHTPOJIIO TA OLIHIOBAHHS B ITPOEKT-
HOMY HaBYaHHIi € suumens, yuri ma inuwi ocoou. O0’€KTH i
KpUTEPil OLliHIOBAaHHST IPOEKTHOI MisITbHOCTI IIKOJISIPiB
BU3HAYAIOTHCS il XapaKTepOM Ta OXOIUTIOIOTH Pi3Hi, Iepe-
BaXXHO, SIK MU BXe 3a3Hayvyai, MpoliecyalbHi acleKTH
npoekTHoro HaByaHHsg IMiK. Tak, 00’ekTamMu oniHio-
BaHHS B MTPOEKTHOMY HaBUYaHHI BUCTYMNAIOTh QisibHicmb
VuHig, 0isAAbHICMb YHUmens,, 3Micm npoeKmHo20 HAGYAHHS,
KiHUeguil npodykm iHUOMOBHOI npoekmHoi disabHocmi
mkoJspiB. [Ipu boMy BpaXoBYIOThCS SIK MOGHI, TaK i
HeMO6HI yuHHUKY. TAKUM YMHOM, KpUTepii OliHIOBAHHS
JisSSIbHOCTI YYHIB i KiHIIEBOTO MPOAYKTY MPOEKTHOTO Ha-
puanHsa IMiK oxorumoots Taki mapamerpu [1, c. 85; 6,
c.138;8,c.24; 12, c. 34—48; 13, c. 10—11 Tta in.]:

1) KiHLEBUI MPOAYKT MPOEKTYBaHHS (KOMIO3UILIsSI, T1-
3aiiH, ITOBHOTA 3MIiCTy, iH(DOPMAaTUBHICTb, SIKiCTh
pO3B’siI3aHHSI BUBHAYEHUX MpoOJieM, apryMeHTO-
BaHICTb, IEPEKOHJIUBICTD);

2) SIKiCTh TEKCTY IPOEKTHOI poOOTH (IIIMOMHA 3MICTYy,
TMOBHOTA PO3KPUTTSI MPOOJIEeMU, 3B’ SI3HICTb, MOCTi-
JIOBHICTb, KOPEKTHICTh MOBHOI'O Ta peIaKIiAHOTO
oopMeHHST);

3) BMKOpPHUCTaHi ClTOCOOU MPOEKTHOI MisTLHOCTI, CTpa-
Terii po3B’sI3aHHS MpoOJeMu, MpuitoMu iHhopma-
LiMHOT TisUTBHOCTI, aHATITUKO-AOCTITHUIIBKI TPy~
oMU, HaBYaJIbHI YMiHHSI i CTpaTerii;

4) sxicTh Mpe3eHTallii (3MiCTOBI TapaMeTpu, CTYIIEHb
BIUIMBY Ha ayJIUTOPil0, ApTUCTU3M);

5) BHecoKy poOOTy HaJl MPOEKTOM KOXKHOTO yYaCHUKa
MPOEKTHOTO KOJIEKTUBY (BKJIIOUAlOUM OPUTiHAIb-
HiCTbh, CTYNiHb TBOPYOCTI, IKiCTh BUKOHAHHS
3aBIaHb);

6) BMiHHS B3a€MOJIii y TPYITi Ta 3 BUMTEIEM (CITIIKYBaH-
H$I, CITiBPOOITHUIITBO, B3a€EMOMIATPUMKA, IiTOBI
SIKOCTI y4aCHUKIB, poOOTa MPOEKTHOTO KOJIEKTUBY);

7) MOBJIEHHEBI Ta HaBYAJIbHi yMiHHSI, CTpaTerii, 3HaHHS,
SIKi AicTaqd PO3BUTKY ITiJ Yac i B pe3yjbrari iHIo-
MOBHOI IPOEKTHOI AisIbHOCTI.

VYci kputepii olLliHIOBaHHSI MAlOTh Y3TOJKyBaTUCS 3
YUHSIMU 1lIe Ha MOYaTKy MPOEKTYBaHHS, OCKIJIbKU 1€
BinmoBimae cy6’ekm-cy0’ekmuum cmocynKam yyumens i
WK0A5pie y TPOEKTHOMY HaBUaHHi.

Kpurepii oniHIOBaHHS TiIbHOCTI BUMTEJS B MTPOEKT-
HOMY HaBYaHHi KOPEJIOITh 3 KPUTEPISIMU i TAKUMU
MOKAa3HUKAMU MNPOSIBY HPOEKMHOI KOMNEemeHmMHOCmI
guumens iHo3eMHoi mMosu, SIK aHaji3, IIaHyBaHHS, TIPO-
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THO3YBaHHsI, OpraHi3allisi, peaaisalisi, KOOpaAMHAaLIis
3aMJaHOBAaHOI MPOEKTHOI JisJIbHOCTI LIKOJISIPiB; PiBEHb
BOJIOJiHHSI iHO3€MHOIO MOBOIO Ta 3IaTHiCTb 10 iHILIOMOB-
HO1 KOMYHiKallii 1151 AOCSITHEHHSI IOCTaBIEHUX METOINY -
HUX Ta IIeJarorivHux 3aBIaHb; KOHCTPYKTUBHICTb CAMO-
OLIIHIOBaHHSI; 3IATHICTb aIeKBAaTHO OLIIHIOBATH IIPOEKTHY
NiSITBHICTh YUHIB Ta 11 pe3yJIbTaTh; TOTOBHICTb 10 pedeK-
Cii; 30BHillIHI Ta BHYTPillIHi MOTUBH i BOJIbOBI IKOCTI, 1110
BIJIMBAIOTh Ha JOCSITHEHHS IMOCTaBJIeHOI MeTH [5].
ITapameTpu oLliHIOBaHHS AiSUTBHOCTI BUMTEJISI iHO3EMHOI
MOBHU Yy IIPOEKTHOMY HaBYaHHI BM3HAYalOThCsI, HACaM-
nepen, piBHeM c(OPMOBAHOCTI HOro iHTeJIeKTyaJbHO-
MOCIiIAHUIBKUX, iIHIIOMOBHUX MOBJICHHEBUX i KOMIICH -
CalliifHMX YMiHb, METOOIMYHMX THOCTUYHUX, KOHCTPYK-
TUBHO-IUIAHYBaJIbHUX, KOMYHIKaTUBHO-HaBYaJIbHUX,
aJanTaliiHUX, MOTUBaLiHUX, OpraHi3allifiHuX, KOH-
TPOJIIOI0UE-OLiHIOBAaJIbHUX Ta pedIeKCUBHUX YMiHb, a
TakoX iH(popMaliiiHO-KOMYHiKalliiiHUX yMiHb.
Kpurepii ouiHioBaHHg 3MiCTy MPOEKTHOr0 HaBYAHHS
CHiBBITHOCSITHCS 3 MOTO CKJIaIHUKAMU, TiCHO MeperuIiTa-
I0ThCS 3 MOMNEPETHBO HA3BAHUMU KPUTEPISIMU Ta OXOTLITIO-
10Th 1) BUKOpHCTaHi METOM, TEXHOJIOTI1, TPUIOMU, 3aCO-
Ov HaBYaHHS; 2) HAaBYaAJIbHI MaTepiain; 3) BMiHHS, HABUY-
KM, 3HaHHSI, CTpaTerii, MpUiioMHU, CITOCOOM HaBYaJIbHOI di-
SUILHOCTI IIKOJISIPiB; 4) BIIpaBU i 3aBAaHHS; 5) poii, PyHK-
111 Ta B3aEMO/Iil0 YUHIB i BUMTEISI B IPOESKTHOMY ITPOLIECI.
PosrinsiHeMoO NMuUTaHHS iHCTPYMEHTapil0o KOHTPOJIIO
1HIIIOMOBHOI ITPOEKTHOI AiSJIbHOCTI IIKOJISIPIB. Y MPOEKT-
HOMY HaBYaHHI BUMTEJIb He JIne HaB4yae (coach) Ta KoH-
TpoJoe (evaluator), ajie i1, HacamIiepel, BAUKOHYE (PyHK-
1ii koHcyapTaHTa (advisor), nomiuHuka (facilitator,
support-person), MOTMBaTopa (motivator), OCKiJIbKY ITPo-
€KTHa TeXHOJIOTisl OpiEHTOBaHA Ha METOAMYHO BUBaXKEHY
OpraHizallito i MOHITOPUHT camocmiiiHoi MisIbHOCTI YUHIB
3 OBOJIOAIHHS JUCUMIUIIHOIO. Y 3B’SI3KY 3 LIUM Y ITPOEKT-
HOMY HaBUaHHi BaroMoro 3HaueHHs HaOyBae ckapdoi-
nuHT (scaffolding) — MOHSATTS, 3a1103UYEHE 3 IeIaroTiYHOl
¢inocodii KOHCTPYKTUBI3MY: HE CJIiJ IIepeIaBaTh YIHIM
«T'OTOBIi» 3HAaHHSI, HATOMiCTh HEOOXiTHO CTBOPUTHU YMOBH
IIJIs YCITIIITHOTO CAMOKOHCTPYIOBAaHHSI Ta CAMO3POCTAaHHS
3HaHb. CkaddonauHr (migTpuMKa) — 1ie Ipolec KepiB-
HULTBA Mi3HABAJbHOIO MisSUIbHICTIO YYHIB Bil TOTO, 110
BOHU BXe€ 3HAIOTh, 10 HA0OYTTs HOBUX 3HAaHb i BMiHb [ 16].
Bin no3BoJisie mKosipaM BUKOHYBATH 3aBHAHHS, SIKi
JIEI0 TIePeBUIIYIOTh IXHi MOXKJIMBOCTI, BUBOASUM YUHIB
JI0 «30HM HaMOJMKYOro pO3BUTKY» [3], 3a 1OIMOMOIOI0
peKoOMeHIaliil yuuTenas, clielialbHO pPO3POOJEHUX
IHCTPYKIIiii, ortop, opieHTUpiB TO1110. [T0OYynT0BaHE TAKMM
YMHOM MPOEKTHE HAaBYAHHS CIIPUSIE BCEOIYHOMY OCO-
OMCTICHOMY PO3BUTKY ILIKOJISIPiB i 3yMOBIIIOE BUKOPHUC-
TaHHS hopmyrouux iHcmpymeHmie HeghopmManbHO20 KOH-
mpoar HaBYAJIbHO-Mi3HABAJAbHOIL JiSJIBHOCTI LIKOJISIPiB.
OTxe, 10 IHCTPYMEHTIiB MOTOYHOTO KOHTPOJIO Ta
oninoBanng (formative assessment instruments) iHIIOMOB-
HOI IMPOEKTHOI JAiSITbHOCTI IIKOJISIPIB MOXHA BiTHECTH:

TaKi BUIW KOHTPOJIbHUX 3aBAaHb, SIK Pi3HOMaHITHI KOMY-
HIKaTMBHI 3aBIaHHs (communicative tasks), irpoBi 3aB-
maHHs (games and plays), JIHTBOOMIAKTUYHI TECTHU
(language tests), Oyab-sIKi KOHTPOJIbHI 3aBIaHHS Ta
MaTepiajii, po3po0JieHi caMuMM IKojsapaMu (learner-
generated tasks and materials), iHTuBiZyaNIbHI crIiBOeCian
3 BUMTEeIeM (interviews) Ta rpyrioBi ooropopeHHsI (teacher-
student conferences, peer conferences), ycHi gorosizi (oral
reports), MMUCbMOBI 3BiTH (Written reports), a TAaKOX OIM-
TyBaJIbHUKM (questionnaires), aHKeTH (surveys), IIKaaIu
OLIiHIOBaHHS BUMTEJIEM YUHiBChKUX JOCITHEHD (teacher
scoring rubrics), IIKaau caMo-/B3aEMOTEPEBIpKU Ta
caMo-/B3aeMoliHIOBaHH (self-/peer-assessment or
evaluation checklists and rubrics), 3anucu y KJIacHUX i
TpYITOBUX ITPOEKTHUX KypHaax (class/group logs, diaries,
journals), iHIMBimyanbHi Ta TPYMOBi IOAEHHUKM/XKYp-
HaJIx IIPOeKTHOI TisTbHOCTI (project learning logs, diaries,
journals), mpoeKTHi ITpodii/IopTpeTH,/macIopT,/I0ChE
(learner’s project profiles) Ta iH. Bub6ip Toro um iHioro
IHCTPYMEHTY 3aJIEXKUTD BiJl METH KOHTPOJTIO, TUITY TIPOEKTY
[10], BikOBUX OCOOJMBOCTEU YUHIB, CTYIIEHSI PO3BUTKY
iIXHBOI aBTOHOMIi Ta pedyieKCMBHUX YMiHb. Takuii apce-
HaJl iIHCTPYMEHTIB MOTOYHOTO KOHTPOJIIO iHILIOMOBHOIT
MPOEKTHOI JisJIbHOCTI IIKOJSIPiB TO3BOJISIE BUUTEIIO
e(PeKTUBHO 3IiliCHIOBATH LIiJIeCIIPSIMOBaHe AiaTHO-
CTYBaHHsI, TPOTrHO3YBaHHs, CIIOCTEPEKEHHSs, aHalli3,
KOPUTYBaHHS, YIIPaBIiHHS, OLIiHIOBAaHHS MPOLIeCy po-
€KTHOT'O HaBUYaHHS Ta 1OTO MPOMIXKHUX pe3yJIbTaTiB.

Yci BUKopurcTaHi iHCTpyMEHTH HOTOYHOTO (Ta IiaCyM-
KOBOT'0) KOHTPOJIIO iHIIOMOBHOI ITPOEKTHOI AisSIbHOCTI
y4yeHb 30upa€ B CBiil npoekmuuii nopmgheav (project
portfolio), ssKuii BXOAUTH 10 CKJIaay MOBHOTO IMOPTdest
mkoJsipa. IlpoexkTHuit mopTdenab yuHs € OAHOYACHO iH-
CTPYMEHTOM CaMOKOHTPOJIIO Ii CaMOOIiHIOBaHHS Ta
¢dopMoI0 opraHizailii caMOCTiiHOI TPOEKTHOI AisTBHOCTI
LIKOJIsIpa, 3ac000M (hOpMyBaHHS Y HbOTO pe(hJIEKCUBHUX
yMiHb. JIJ151 BUMTEST yUHIBCHKUI IIPOEKTHUM TOPTDENh €
OJHMM i3 30aJJaHCOBAaHMUX iHCTPYMEHTIB OLIiHIOBAaHHS
e(peKTUBHOCTI CBOEI IisUTbHOCTI y IIPOEKTHOMY HaBYaHHI,
BJIACHOI ITPOEKTHO1 KOMITIETeHTHOCTI. [IpoeKTHUA mopT-
(benb 1mKossIpa, K i HOro MOBHUM MOPTdheEsb, MoXe OyTH
eJleKTpoHHUM/ 1M poBuM (project e-portfolio/digital
portfolio).

OCKiJIbKY JisUTBHICTD YYUTEJISI B MPOSKTHOMY HaBYaH-
Hi 3BepHEHa B JBOX HampsiIMKaX — Ha YYHS i Ha caMoOro
cebe, BUMTEIb BUKOPUCTOBYE HE JIMIIE iHCTPYMEHTHU
OLIiHIOBaHHS HAaBYAJILHUX JTOCSITHEHb CBOIX YUHIB, ajie i
IHCTPYMEHTM caMOaHaJli3y Ta CaMOOIliHIOBaHHSI BJIaCHUX
3HaHb, YMiHb, CTpaTerili, JOCBimy, 100 OyTH 3MaTHUM
YCHIIIHO MPOEKTYBATH i peai3oByBaTU iHAMBiAyaabHi
npodeciitHi TpaexTopii. Takumu iHCTpyMEeHTaMU MOXYThb
OyTH OITUTYBaJIBHUKH TSI IIKOJIsIPiB (reflective questions),
LK1 OLIiHIOBaHHS Pi3HUX BUIiB IMTPOEKTHOI MisJTbHOCTI
yuHiB (teacher observation rubrics), IIKaam caMOOLiHIO-
BaHHSI BJIACHOI IisITBHOCTI 3 TIaHyBaHHSI, OpraHisaliii,
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peajiszalii Ta KOHTPOJ IIPOEKTHOI pOOOTH IIKOJISIPiB
(teacher reflection rubrics), IIOAEHHUKN/>KypHAIU CIIO-
crepexeHHs (teacher observation log/diary/journal) i
camocnoctepexxeHHs (teacher self-reflection log/diary/
journal). Dikcyoun y NoAeHHUKAX Ta XKypHaIax CIIOCTe-
PEXeHb YCIiXU i MOMUJIKU, IUHAMIKY PO3BUTKY KOMYHi-
KaTMBHMX i HaBYAJIbHUX YMiHb Ta CTpaTeTiil y4HiB, CTy-
MiHb IXHBOI YJaCTi Y CITIBPOOITHULITBI, B3aEMO/Iii 3 MPO-
€KTHUM KOJIGKTMBOM, PO3BUTOK aBTOHOMIi Ta KpeaTuB-
HOCTI, BUMTEIb MA€ MOXJIMBICTb TTPOBOIUTH OiTBIII apry-
MEHTOBAHE CITiJIbHE OOrOBOPEHHSI MPOIIECY MPOSKTHOTO
HaBYaHHS Ta MOro pe3yJibTaTiB, 30iiCHIOBATH OiJbIII
00’€KTUBHE OILIiHIOBaHHSI JOCSITHEHb YYAaCHUKIB IIPOEK-
TyBaHHSI, BU3HAYATH i (hOpMYJTIOBATU MOJAJIbIIII 3aBIAHHS
[6, c. 138].

HaBeneMo aHIJIOMOBHI IPUKJIAAU peghaexcusHux in-
CIPYMEHMi8 NOMO4H020 KOHMPOAI0 NESIKNX 00’ €EKTIB OLIi-
HIOBaHHSI iHIIOMOBHOI IPOEKTHOI AisIbHOCTI IIIKOJISIPiB.

Ilpukaad 1. Ipynoeuii konmpaxm. Ha moyatky rnpoeKTHOI
NiSIIBHOCTI YYaCHUKM KOMaHAU MOXYTh YKJIACTU YTOY
PO B3aEMOJIiI0 Ta B3aEMOBIAMOBINAAbHICTh. Y TpPyIIO-
BOMY KOHTPAaKTi Y4Hi BU3HAYAIOTh 3aBJaHHSI ITPOEKTHOIL
TPYIIU, POJIi, GyHKIIii, 000B’SI3KM1 WiIeHiB KOMaHI1, (DOPMU
i TEpMiHM 1X BUKOHAHHS. YKJIaAaHHS MOJiOHOTO KOH-
TpPaKTy COpUSIE AisSIbHICHIN camMoopraHisalii Y4HiB,
IMCLUILTIHYE iX BYUACHO i B IOBHOMY 00CsI3i BAKOHYBAaTHU
CcBOi 3000B’sI13aHHSI, BUXOBYE Ceplio3HE CTaBJICHHS IO
MIPOEKTHOI0 HaBYaHHS, CIIpUs€ (pOpMyBaHHIO BMiHb
B3aEMOMISITU y rpyHi. [pynmoBuii KOHTPAKT € MaHyBaJlb-
HUM iHCTPYMEHTOM KOHTPOJIIO, SIKW T0IOMAarae mkoJisi-
py cOpMyITIOBATH 1IiJIi POEKTHOI MisSNIBHOCTI i CKIaCcTH
IUIAH [Ii}l i3 TOCSTHEHHS IOCTaBACHUX 1iijiell. YuuTesto
el iIHCTpYMEHT JoroMara€e BU3HauaT KpUTepii OLliHIO-
BaHHSI IOCSITHEHHST YYHSIMU 1IJIeH POeKTYBaHHSI.

Cooperative group contract
Fill in this contract form before you start working on your project.
Group members:

Name Role

B W N~

We, (group name), agree
to work on this project for the entire duration of this project. To
meet this goal, we have agreed to the following terms:

1. If a group member is unable to come to class,

2. If a group member is sick on the day that the project or
presentation is due, then

3. If a group member does not fulfill their roles and
responsibilities, then the group may

4. If a group member does not understand their
responsibilities or information, then they are to contact _

5. | certify that | have thoroughly read this group created
contract and | will follow the rules written above.

Our work timetable:

Task Start date End date

2| O P N| | 9| | @ |

0.

Presentation date:

| assume the responsibility for doing my task in the project
and fulfilling the responsibilities assigned to my role in the
group.

Group members’ names | Group members’ signatures | Date
1.

2.
3.
4.

3aMicTh KOJIEKTUBHUX YIOJ YYHiI MOXYTh YKJIACTH
MMpoeKTHUI IU1aH (project plan) abo MpoeKTHUI KaJleHaap
(project calendar), B sKomMy 3aluinyTh (YHKIii/poJri,
3aBIAHHSI YYACHUKIB MIPOEKTYBAHHSI, TEPMiHM iX BUKO-
HaHHSA. Moioanni KoJsIpi MOXKXYTh HaMaJlloBaTH «ITpO-
eKTHe JepeBo» (project activities tree), Ha «TiJIOUKaxX»
SIKOTO BKaXXKyTh 3aIlJlTaHOBaHi [1ii, HEOOXiAHi JJI1 BUKO-
HaHHS IPOEKTHOI pOOOTH.

Ilpuxaaou 2—3. baanku camoananizy piens cghopmoea-
Hocmi HeoOXiOHuUX 3HAHb, HABUYOK, YMIHb, cmpameciil.
JliTepu B aKpoHiMi Ha3BM HaBEIEHOTO HUXYE OJaHKY —
KWL — o3nauvatots: 1) K (know) — 110 1 3Hai0, BMilo,
2) W (want) — mpo 110 $I XOuy Ii3HATUCS, YOTro 51 XOuy
HaBumTHucd, 3) L (learn) — 1110 51 BXXe 3HAI0, 1110 BXE BU-
BUMB, YOTO BxKe HaBUMBCs. L1 TaO/IM1IsI JormoMarae yaHsIM
Ha TT0YaTKy MPOEKTHOI JisIIbHOCTI aKTUBi3yBaTH ITOTIe-
peaHbo HaOyTi BMiHHSI, HABUYKM, 3HAHHS, CTpaTerii,
BU3HAYUTHU Ti aCTIEKTH, TIKUMM HEOOXiTHO OBOJIOMITH, 11100
BUKOHATH IPOEKTHY POOOTY Ta 3rOA0M OLIIHUTH ITPOMIiXKHI
1 TIICYMKOBIi pe3yJbTaTh CBOIO MPOSKTHOTO HaBYaHHS.
bnank «KWL chart» € ogHUM 3 iHCTpYMEHTiB caMo-
OpraHizaliii Ta CaMOKOHTPOJIIO HAaBYaJIbHO-Mi3HABAJIbHOI
JiSUIbHOCTI LIKOJIsIpa.

KWL chart

In the first column, write what you already know about the
problem you want to research. In the second column, write
what you want to know about it. After you have completed
your research, write what you learned in the third column.
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Name: Date:

What | know What | want to learn | What | have learned

HacrynHwuii 6;1aHK noriomarae yYHsIM He JIKIIe BU3Ha-
yaTv 00’ €KTU, SIKUMU BOHU MalOTh OBOJIOMITH, 11100 OyTH
3IaTHUMU BUKOHATH IIPOEKTHY pOOOTY, ajie i IUIaHyBaTH,
KOHTPOJIIOBATU Ta OLIIHIOBAaTU IIPOLIEC CAMOCTiMHOIL
HaBYaJIbHOI TisSUTBHOCTI:

My want-to objectives

Fill in this record sheet before, while and after you work on
your project.

Skills | -
want to How G;u:':r;g Reasons
gain planto | Stages of skills of not
working | gainthe |fulfilment gaining
- . (done/not .

on this skills the skills
project done)

1.

2.

3.

4.

Ilpuxaao 4. baank anaaizy 3iopanoi ingpopmauii. 1leii
OJ1aHK YYHi 3aIlIOBHIOIOTH Ha IMiATOTOBYOMY €Talli Ipo-
€KTHOI po0OOTH, KOJIN 30MpaloTh 3 Pi3HUX JKepes HeoO-
XigHy iH(popMmaliio.

Compilation of the collected information

Fill in the chart below with the necessary information on your
project.

Source Summary Important | Connection(s)
of of details/ to other
information information facts information

Ilpukaad 5. Ilucemosuii 36im npo npouumarnuii meip. Taka
¢opMa 3BITHOCTI He JIMIIIe HAala€ BUNTEIO iHDOpMaLIito
PO Te, 110 IIPOYMTAB IIKOJISIP, i JO3BOJISIE KOHTPOJIIOBATU
PO3YMiHHSI OCHOBHOTIO 3MIiCTYy TEKCTYy, ajJie i HaJae
MOKJIUBICTB OLIiIHIOBATH OCOOMCTY 3alliKaBJICHICTh YUHSI,
31aTHICTh KPUTUYHO MHUCJIMUTU i BUCJIOBIIOBATU CBOI
JIYMKH 1110/10 TPOYUTAHOTO.

Reading record form

Fill in this form to give your opinion on the article/book you
read on the project problem.

Student’s name:
Title of article/book:
Author:
Source/publisher:
Summary:

Personal opinion:

Ilpukaaod 6. baank camopedazysanns nucoMo8020 meopy.

Checklist for self-editing
Proofread your written project work. Tick the appropriate boxes.

Paragraph checklist
Topic sentence
Detail 1

Detail 2

Detail 3
Conclusion
Editing checklist
Capital letter
Punctuation
Word choice
Spelling

Makes sense

Doooo 0oooo

Ilpukaad 7. OnumyeaivHuk 041 camopeoazyéaHHs Hanu-
canoeo pestome. 1li muTaHHS MOXHA BUKOPUCTOBYBATH
TaKOX i3 METOIO B3aEMOIICPEBIPKHU.

Proofread your résumé using the following questions.

1. Does the résumé contain the necessary features for the
position (name, address, position desired, education, work
experience, achievements, relevant personal information,
references)?

2. Does the résumé contain only essential, relevant
information for the position desired?

3. Does the résumé emphasize the applicant’s strengths?

4. Does the résumé emphasize what is unique about this
person’s experience? Does it demonstrate a common
interest or ability (leadership, teaching experience,
dedication, creativity, etc.)?

5. What additional information might you like to have about
this applicant?

6. If you were leading an interview based on this résumé,
what are two questions you might ask?

7. Does the résumé look neat (appropriate spacing, clear

headings, good quality paper)?

Is the résumé easy to read?

Is the information presented as concisely as possible?

0. Are the elements of each section of the résumé presented

in a correct format and style?

- © ©

Ilpukaao 8. baanx camoanaaizy po3eumky “umaubKux
cmpameaiil.
Reading strategy checklist (9)

Name: Date:

Check those statements that reflect the reading strategies
you use. Write any comments you have about your reading
on the back.
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Strategies | use before reading:

| think about the cover, title, and topic.

| read the back cover and the print on the inside of the
jacket.

| ask questions.

| predict.

| skim the pictures, charts, and graphs.

| read headings and boldfaced words.

______ | think about what | know about the topic.

Strategies | use during reading:

| stop and check to see if | understand what I'm
reading.
| make mental pictures.
| identify confusing parts.
| identify unfamiliar words.
| reread to understand confusing parts and unfamiliar
words.
| record an unfamiliar word that | can’t figure out.
| use pictures, graphs, and charts to help me
understand confusing parts.
| stop and retell to check what | remember.
______ | reread to remember more details.
| read the captions under and above photographs,
charts, and graphs.
| predict and adjust as | read.
______ | raise questions and read for answers.

Strategies | use after reading:

| think about why | liked or didn’t like it.
______ | retell.
| speak, draw, and/or write reactions.
| reread favorite parts.
______ | reread to find details.
| picture characters, places, and ideas.
| predict what might happen to a character if the story
continued.

Ilpukaad 9. baank camonepegipku zomoenocmi 0o ycHoi
npesenmauii.

Use this checklist when you are rehearsing your group
presentation.

Rehearsal v
Memorize your speech. Don’t read it!
Practice your presentation as many times as possible.
Practice speaking in front of a mirror.
Practice in front of other people.
Practice in the presentation room.
Practice using the necessary equipment.
Use a clock to see how long your presentation takes.

Ilpuraao 10. baank camoanaaizy ymacmi 6 epynosiil ouckycii.

Discussion checklist (12)
Reflect on your participation in the group discussion using
this checklist.

Name: Date:

Discussion topic
Reflecting upon my participation in this discussion, |
participated positively in the discussion by

using active listening skills.

asking clarifying questions.

stating my opinion on the topic.

using evidence to support my position.

making relevant comments.

developing analogies.

evaluating the merit of others’ opinions.
recognizing when another person makes an
irrelevant comment.

pointing out contradictions in another’s statement.
summarizing my thinking as well as my perception
of the opinions of others.

Reflecting upon my participation in this discussion, | detracted
from the discussion by

not paying attention to others.

distracting others.

interrupting the speaker.

making an irrelevant comment.

monopolizing the discussion.

_____ personally attacking another.

As | reflect on my participation in this discussion, | contributed
to a productive discussion by

To improve my participation in the next discussion, | will

Overall, | would rate my participation in this discussion as

because

Ilpukaao 11. OnumyeaavHuk 045 CAmMoanaizy npoMiNCHUX
pesyabmamie npoexmuoi pooomu. HaBeneHi muTaHHS
MOXHa BUKOPHUCTOBYBATH i B YCHUMX CIiBOecigax 3i KO-
JisipaMu, 100 Ii3HATUCSI PO CTaH BUKOHAHHS MPOEKT-
HOTO 3aBIaHHS, YCITiXU i TPYAHOIL, SKHUX 3a3HAIOTh YYHI.

Your project reflection
Reflect on your project by answering these questions.

1. How much did you know about the subject of the project

before we started?

What process did you go through to produce this piece?

Have you done a similar kind of work before?

In what ways do you think you need to improve?

What problems did you encounter while you were working

on this piece? How did you solve them?

What resources did you use while working on this piece?

Which ones were especially helpful? Which ones would

you use again?

7. How do you feel about this piece of work? What parts of it
do you particularly like? Dislike? Why? What did/do you
enjoy about this piece or work?

8. What was especially satisfying to you about either the
process or the finished product?

9. What did/do you find frustrating about it?

10. What were your standards for this piece of work?

11. Do you meet your standards?

12. What were your goals for meeting this piece of work? Did
your goals change as you worked on it? Did you meet
your goals?

13. What does this piece reveal about you as a learner?

14. What did you learn about yourself as you worked on this
piece?

[SLEEN SN
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Ilepin HixXX HaBeCTU MPUKJIIAIU TAKUX iHCTPYMEHTIB,
SIK OLHIOBAJIbHI IIKAJIHM, 3a3HAYMMO, 1110 3a/1J151 KOHTPOJIIO
IHIIIOMOBHOI MPOEKTHOI AiSJIbHOCTI MOXHAa BUKOPUC-
TOBYBaTu xoaicmuuni (holistic) Ta ananimuuni (analytical)
wkanu. Xoaicmuyuni (iJicHi) mKaiu oUCyl0Th OUiKyBa-
HUIi pe3y/bTar y LiJIOMY, CIMPaIOYUCh Ha y3arajibHeHi
KpuTepil Ta NeCKpUNTOPHU. 3a3BUYaAl y LIMX IIKaIax JIe-
CKPUIITOPU MICTSITh KJIFOUOBI CJIOBA Ha KILITAJIT «3aBXKIN»,
«SIK TIpaBUJIO», «iHOIi» TOLLO. 7151 OLliHIOBAaHHST KOHKPET-
HMX BUAIB MPOEKTHOI MisIIBHOCTI IIKOJSIPiB 0axkaHO
BUKOPHCTOBYBAaTU anasimuyni (pO3KJIaJeHi Ha CKJIaI0Bi
napamMeTpu) wKkaau, KOTpi ONUCYIOTh KOXHUMN acrekT
BUKOHAHOI po0OTHU (KpUTEPiil OLiHIOBAHHS) OKPEMO,
MalOTbh HEBEJIMKY KUJIbKICTb AECKPUIITOPiB i TAKMM YMHOM
JIO3BOJISIIOTH 3[iICHIOBATH TOYHUI 3BOPOTHUI 3B’SI30K.
AHaJiTUYHI IIKaaKu OUIbI e(DEKTUBHI, SIKIIIO BOHU IIpe-
3€HTYIOTHCS YYHSIM OJTHOYACHO i3 3aBIaHHSIM, 00rOBOpIO-
I0ThCS 31 LIKOJsIpaMy (BKJIIOYAIOUM HEBAAIO YKJaaeHi
LIKaJIN ), TTIOSICHIOIOTHCS, HABITh pO3pO0JISIIOTHCS pa30oM 3
YYHSIMU, HAIIPUKJIA, 32 MOAAHUM 3pa3KoM. XOJIiCTUUHI
LKA OiJbIN 3py4YHi IJIS 3AiMCHEHHS MPOMIXKHOIO Ta
MiZACYMKOBOTIO OLIiHIOBaHHS, aHAJITUYHiI — [TIOTOYHOTO.

Ilpuraad 12. Xoaicmuuna wkaia camoouinio8ants po36um-
Ky 6MiHb PO3YMIHHA NPOYUMAHO20 IHUWOMOBHO20 MEKCHIY.

Self-assessment in reading

Evaluate your reading comprehension skills by ticking the
appropriate columns in this checklist.

Name: Date:

Criteria Secure | Developing | Beginning

| can retell what | have read.
| can summarize what |
have read.

| can define the main ideas.
| can list the sequence of
events.

| can describe the most
significant parts.

| can describe parts that |
find confusing, can attempt
to work out their meaning,
and formulate questions
about them for discussion
with my classmates and the
teacher.

| can make connections
between the text and my own
life (e.q., personal
experiences, feelings), other
texts (e.g., books, music,
films, television programs,
websites), or the world at
large (e.g., current events).
| can relate my thoughts
about the characters and
their perspectives to my
own life, giving examples.

I can participate in
discussions on the text |
have read.

Ilpukaad 13. Xoaicmuuna wxaia camoouinio6anus yuacmi
Yy nideomoeui 0o epynoeoi npezenmauii pe3yibmamie
npoeKmy8anHs.

Preparing a group presentation (5)

Fill in this chart using the following scale: 1=never; 2=rarely;
3=sometimes; 4=often; 5=as much as possible. Mark your
score in the class journal.

When planning and preparing our
presentation:

| used English for communication.

| listened carefully to my group members.

| contributed ideas to my group work.

| helped to decide the goals for our group
presentation.

| helped to design and make the materials for
the presentation.

| helped to make handouts.

| cooperated with my group members.

| asked the teacher for help when necessary.
| learned new language.

| did my preparation at home.

| did extra work that | wanted to do.

| practiced the presentation with my group.

| thought about my confidence and motivation.
| thought about my learning goals and
achievements.

IIpukaao 14. Xoaicmuuna wkaia camoouiHO6aHHA
npoexkmuoi 0isabHoCmi 045 Y4HI8 NOUAMKOBOT WKOAU.

Student self-reflection

Student
Project name
Choose and paint out your smiley in the chart below. Use this
scale:

@Yes, | do this all the time. @ | can do better at this. ®I am
not doing this and | need to work on it.

©EE) | help my group members.

Q@O | participate in class discussions.

@@@ | listen when the teacher and other students are
talking.

©®®) | do what my teacher asked.

@@@ | ask teacher and other students about things | do
not understand.

@@@ | always speak English in class during English
lessons.

@@@ | always complete my task.

@@@ | do my work neat.

@@@ | found an answer to one of my own questions.
@@@ | saw something new to me.

IIpuxaao 15. Xoaicmuuna wkasa 63a€MOOUIHIOBAHHA
iHOu6i0yaibHo20 6HECKY 8 pOOOMY NPOEKMHO20 KOACKMUBY.
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Peer evaluation form for group work

Write the name of each of your group members in a separate
column. For each person, indicate the extent to which you
agree with the statement on the left, using a scale of 1-4
(1=strongly disagree; 2=disagree; 3=agree; 4=strongly agree).
Total the numbers in each column. Mark the score in the class
journal.

Evaluation
criteria

Group | Group | Group | Group
member | member | member | member

Attends group
meetings regularly and
arrives on time.

Contributes
meaningfully to group
discussions.

Completes group
assignments on time.

Prepares work in a
quality manner.

Demonstrates a
cooperative and
supportive attitude.

Contributes
significantly to the
success of the project.

Total:

Ilpukaadu 16—17. Xoaicmuuni wkaau 63a€mooyiH0BaHHA
2pynoeoi po6omu npoeKmHozo KoAeKmuaey.

Group performance assessment (13)

Tick the box that best reflects the extent to which each
statement describes your project group.

To a To a
. To a To a
Evaluation very . very
- X little | great
criteria little great
extent | extent
extent extent

1. We work together.

2. There is group concern for
quality performance.

3. We share high performance
expectations.

4. Some take our group work too
lightly.

5. Some team members with
good ideas don’t speak up.

6. Some members of the group
would not disagree for fear of
what others might think.

7. Some team members act like
they know it all.

8. One or two members tend to
dominate the discussion.

9. We listen to each individual’s
input.

10. Team members feel free to
make positive and negative
comments.

11. An atmosphere of trust
exists in our group.

12. We are comfortable in the
roles we play in the group.

Cooperative learning checklist (12)
Fill in this checklist to analyze your group work.

Student name:
Group members:
Project:
Date:

Check the category that best describes your group.

Participation:

1. Self-directed and consistently focused on what needed to
be done.
All members
Most members __

Some members __
Few members __

2. Shared responsibilities and completed assigned tasks.

All members  __
Most members __

Some members ___
Few members

Communication:

3. Listened and cooperated with group in a positive way.
All members
Most members

Some members ___
Few members ____

4. Had meaningful conversations concerning project.

All members
Most members __

Some members __
Few members __

Knowledge/Application skills:

5. Successfully completed project and shared essential
information with the group.
All members
Most members __

Some members __
Few members __

6. Figured things out without teacher assistance.

All members
Most members

Some members ___
Few members ____

Additional comments:

Ilpukaao 18. Anasimuuna wkasa camoouinlo8aHH:
HAnUCano2o ece-nepeKoHanHs.

Persuasive essay rubric (1)

Rate your essay using this rubric: 4 — excellent; 3 — good; 2 —
fair; 1 — needs extra attention. Mark your score in the class
journal.
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Criteria

4

3

2

1

The claim

| make a claim and explain
why it is controversial.

I make a claim but don’t explain
why it is controversial.

My claim is buried, confused
and/or unclear.

| don’t say what my argument
or claim is.

Reasons in
support of
the claim

| give clear and accurate
reasons in support of my
claim.

| give reasons in support of
my claim but | may overlook
important reasons.

| give 1 or 2 weak reasons that
don’t support my claim and/or
irrelevant or confusing
reasons.

| do not give convincing
reasons in support of my claim.

Reasons
against the
claim

| discuss the reasons against
my claim and explain why it is
valid anyway.

| discuss the reasons against
my claim but leave some
reasons out and/or don’t
explain why the claim still
stands.

| say that there are reasons
against the claim but | don’t
discuss them.

| do not acknowledge or
discuss the reasons against
the claim.

Organi-
zation

My writing has a compelling
opening, an informative middle
and a satisfying conclusion.

My writing has a beginning,
middle and end. It marches
along but doesn’t dance.

My writing is organized but
sometimes gets off topic.

My writing is aimless and
disorganized.

Voice and
tone

It sounds like | care about my
argument. | show how | think
and feel about it.

My tone is OK but my paper
could have been written by
anyone. | need to tell more
about how | think and feel.

My writing is bland or
pretentious. There is either no
hint of a real person in it or it
sounds like I'm a fake.

My writing is too formal or too
informal. It sounds like | don’t
like the topic of the essay.

Word
choice

The words | use are striking
but natural, varied and vivid.

| make routine word choices.

The words | use are often dull
or uninspired or sound like |
am trying too hard to impress.

| use the same words over and
over and over and over. Some
words may be confusing to a
reader.

Sentence
fluency

My sentences are clear,
complete, and of varying
lengths.

I have well-constructed
sentences.

My sentences are sometimes
awkward, and/or contain run-
ons and fragments.

Many run-ons, fragments and
awkward phrasings make my
essay hard to read.

Conventions

| use correct grammar,
spelling, and punctuation.

| generally use correct
conventions. | have a couple
of errors | should fix.

| have enough errors in my
essay to distract a reader.

Numerous errors make my
paper hard to read.

Ilpukaao 19. Anasimuuna wKaia 63a€MOOUIHIOBAHHA
2pynoeoi 83aemodii yHaAcHUKI6 NPOEKMHO020 KOAeKMmUgY.
KoxxHuit ydacHMK IMTPOEKTHOT KOMaHIM 3aII0BHIOE OJIaHK
B MO3aKJACHUM 4ac i Imoka3ye HOro JIMIe BUYUTETIO.
IIxamy MoHa 3aCTOCOBYBaTH, KOJIM Y4Hi III¢ HE 30BCiM
TOTOBi 3 MCUXOJOTIYHOI TOYKU 30PYy OO0 BiAKPUTOIO
B3a€EMOOLIIHIOBAHHS 200 KO IIKOJISIPi 11Ie HeJOCTaTHBO

CEpPIMO3HO CTABISTHCS 1O HBOTO.

Your name:

Confidential group presentation evaluation rubric (11)

In the chart below, fill in your group members’ names. Consult
the attached rubric and assign each member to the column
that best describes his/her contribution, work quality, attitude,
time-management skills and their ability to work in a group.
An example is completed for you. Please ask me if you need
further guidance.

Group members’ names:
Presentation topic:

Member’s name

Contribution

Quality of work

Attitude

Time management

Working with others

Karen Bridges

Column 3

Column 2

Column 3

Column

Column 3

Please add any additional comments regarding your experience:

12



ISSN 1817-8310 Inoaemui mosu Ned/2017 (92)

Category

Column 4

Column 3

Column 2

Column 1

Contribution

Routinely provides useful
ideas when participating in the
group discussion. A definite
leader who contributes a lot
of effort.

Usually provides useful ideas
when participating in the group
discussion. A strong group
member who tries hard.

Sometimes provides useful
ideas when participating in the
group discussion. A
satisfactory group member
who does what is required.

Rarely provides useful ideas
when participating in the group
discussion. May refuse to
participate.

Quality
of work

Provides work of the highest
quality.

Provides high quality work.

Provides work that
occasionally needs to be
checked or redone by group
members to ensure quality.

Provides work that usually
needs to be checked/redone
by others to ensure quality.

Attitude

Never is publicly critical of the
project or the work of others.
Always has a positive attitude
about the task.

Rarely is publicly critical of the
project or the work of others.
Often has a positive attitude
about the task.

Occasionally is publicly
critical of the project or the
work of others. Usually has a
positive attitude about the
task.

Often is publicly critical of the
project or the work of others.
Often has a negative attitude
about the task.

Time
management

Routinely uses time well
throughout the project to
ensure things get done on
time. Group does not have to
adjust deadlines or work
responsibilities because of
this person’s procrastination.

Usually uses time well
throughout the project, but
may have procrastinated on
one thing. Group does not
have to adjust deadlines or
work responsibilities because
of this person’s
procrastination.

Tends to procrastinate, but
always gets things done by
the deadlines. Group does
not have to adjust deadlines
or work responsibilities
because of this person’s
procrastination.

Rarely gets things done by
the deadlines and group has
to adjust deadlines or work
responsibilities because of
this person’s inadequate time
management.

Working
with others

Almost always listens to,
shares with, and supports the
efforts of others. Tries to keep
people working well together.

Usually listens to, shares
with, and supports the efforts
of others. Does not cause
“waves” in the group.

Often listens to, shares with,
and supports the efforts of
others, but sometimes is not
a good team member

Rarely listens to, shares with,
and supports the efforts of
others. Often is not a good
team player.

3a3Ha4MMoO, 1110 IePII HiXK 3aCTOCOBYBATH ITOAIOHI iH-
CTPYMEHTH OLiHIOBAaHHS, BYUTEJIIO HEOOXiTHO HABUUTHU
LIKOJSIPiB NpaBUJILHO KOPUCTYBATUCSI HUMU. Y4YHi Ma-
IOTb YCBiIOMJIIOBaTU 3HA4YeHHS pedIeKCUBHOTO iHCTPY-
MeHTapito (PyHKIIis 3BOPOTHOIO 3B’SI3KY) Ta PO3YMITH,
1110 i Ha SIKiif OCHOBI OLIIHIOETHCS 3@ JOITOMOTOIO [IEBHOIO
iHCTpyMeHTa. ToMy 3ampONOHOBaHI BUMTEIEM KPUTEPii
Ta IECKPUIITOPY MOBUHHI OYyTHM MaKCUMAaJIbHO YiTKMMHU.
SIx MU BxXe 3a3Hayvajivi, BapTO 3aJydyaTH ILIKOJSIPiB 10
PO3pOOKM IHCTPYMEHTAPIiI0 KOHTPOJIIO iXHBOI IIPOSKTHO1L
IiSTIBHOCTI, 1O CHpUSIE ITOOYIOBi Cy0’eKT-Cy0 €KTHUX
BiIHOCHH BYMTEJIS Ta YYHIB y IIPOEKTHOMY HaBYaHHI Ta
BiNIOBiJa€ MPUHIIMIIAM PO3BUBAJIBHOIO, KOHLIEHTPOBA-
HOI'0 Ha YYHEBIi, IPOEKTHOI0 HaBYaHHs. KpiM Toro, Bun-
TeJb i IIKOJISIPi MOXYTh 3aCTOCOBYBAaTU BXKE «I'OTOBi»
IHCTPYMEHTH OLIIHIOBAaHHS pi3HUX (POpPMATiB, IIPeACTaB-
JICHI Ha BiZKpUTUX HaBYAJILHUX Ta OCBITHIX pecypcax
InTepHeTy, a00 «reHepyBaTH», HAIIPUKJIAL, CBOI LIIKAJIU B
eJIEKTPOHHII (popMi, CKOPUCTABILIMCh caliTaMU 3 OH-JIaliH
mabjjoHaMu abo KOHCTpyKTopaMu, sK-oT: Creating a
rubric, ForAllRubrics, PBL checklists, Roobrix, Rubistar,
Rubric machine, Rubric and rubric makers,
QuickRubric, iRubric, ThemeSpark Tta iH.

Jani po3rasiHeMO Taki peJIeKCUBHI iHCTPYMEHTH
MOTOYHOI'0 KOHTPOJIIO ITPOEKTHOI AisSTbHOCTI IIIKOJISIPIB,
SIK >KypHAJIM 1 IIIOJEHHUKM.

Ilpukaadu 20—22. Ipynogi npoexmui xcypuaau. 3ayBa-
KMMO, 1110 B aHIVIOMOBHili OCBiTHilA CITiIJIBHOTI pO3pi3HSsI-
I0Th TPYU BUAM HaBYAIbHMX XypHasiB: 1) log, B skomy
HeoOXiIHO 3alOBHIOBAaTH MeBHI (opmyisipu (sheets,
forms), 2) diary (1110aeHHUK), J1e y AOBLIbHIM (hOpMi aBTOP
BUKJIAJIA€ CBOI AYMKH, 1110Ch KOMEHTY€E, OMUCYE, XapaK-
TepU3yeE, TIOPIBHIOE TOIIO, Ta 3) journal, SIKWii MMOENHYE
pucH JIBOX MOIEPeaHIX BUIIB.

Hagenemo ¢parMeHT rpyrioBOro MpoeKTHOIO XKYPHaITY.
Takuii 671aHK-CTOPIHKY KypHaJIy 3alTOBHIOE KOXHUM
YJIeH IIPOEKTHOI'O KOJIEKTUBY (IUB. CTOD. 14).

Y HacTynmHuUX mpukJjagax XKypHaiu 3allOBHIOIOTHCS
BiJ iMEHi BCbOTO IPOEKTHOTO KOJIEKTURBY.

Group task log

Fill in this group log to manage your project.

Project name:

Members of group:

Status
of task

Due
date

Person(s)

Task ;
responsible

Completed
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Use this log sheet to manage your project. Fill in the details as your group works on the project.

Project log sheet (3a (4))

Project title:

Film Festival Project

Name:
Group members: 1 | 2 3 4 5
Meeting 1 | Venue (outside of class): Time: Date:
Decisions: | My role:
My responsibilities:
Meeting 2 | Venue (outside of class): | Time: | Date:
Decisions: | My role:
My responsibilities:
Meeting 3 | Venue (outside of class): | Time: | Date:
Decisions: | My role:
My responsibilities:
Rehearsal Date and time:
schedule: Duration:
Skills | used: Reading Writing Listening Speaking Translating
Analysing Problem-solving Public speaking Cooperation Evaluating
Resources we Textbook Dictionary Library Internet TV
used: Radio Newspaper Magazine Camcorder Smartphone
CD recorder Expert advisor Interviewee Teacher Other

New language
| learned:

Words and word
expressions

Idioms

Grammar

My contribution to
the group work:

How can the
teacher help me?

My opinion of this
project:

Group activity log (2)

Fill in this group activity log to manage your project.

Project name

Members of the group

For the week of

Group goals for the

project during this time

period

Group accomplishments

related to the project

during this time period

Next steps

Questions, problems,
concerns

Additional notes,
comments:

Q[N =|O B[N =lo| [N BN =|O| ]| W=
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Kpim rpynoBoro xypHaly 0axkaHO BECTH pa3oM 3
YUYHSIMU KJIAaCHUI NpOeKTHUI XypHal (class project
journal), HanpuKIIam, B €IEKTPOHHOMY BUIJISAOL. Y 1ieit
>KypHaJI IIPOTSITOM ITPOEKTHOTO HaBYaHHSI BUMTEJIb Ta YUHi
BHOCSITb OLIIHKM, Oain, TIeBHi (paKTH, KOMEHTapi Ta iHIIIi
3aIliCHU, 110 CTOCYIOThCS KOHTPOJIIO Ta OLiHIOBaHHS
IXHBOI IHIIOMOBHOI MPOEKTHOI AiSIIbHOCTI. 3amucu
KJIACHOTO ITIPOEKTHOTO >KypHaJTy MalOTh OYTU BiZIKPUTUMU
JIJIST BCIX YYACHMKIB ITPOEKTHOI'O HaBYAHHSI.

Ilpukaaod 23. Ipynoeuii npoexmuuil wjo0eHHUK.

Project group log

Fill in this record sheet each day when you work on your project.

Projectlearninglog (12)

Fill in this record sheet daily while you work on your project.

Today, )
learned

which furthered my understanding of the driving question.
This information is important because

What have we done today which
helps us to carry out the final
task or to fulfill the current
objectives?

The final task and/
Date or current
objectives

| will use this information

Ilpukaadu 24—26. Inousioyaavni npoexmmi u00eHHUKU.

My project log

Fill in this record sheet weekly while you work on your project.

Name
Week
Knowledge and skills
(things | have learned this week)
Activities Content Skills
things | have onten isteni
( doge this (new Language (sl::;::::gg’
week) information (vocabulary, readin ’
on my grammar): cing,
theme): wr|t|n.g,
translating):
Things | have
hoped to
learn this
week, but
haven't (state
reasons for
not learning)

To further work on the project, |

To be prepared for our next work session, | need to

My project learning log

Project title:

Student name:

What goals do | want to accomplish for this project?

What goals have | successfully accomplished this week?

What are the next steps needed to successfully complete my
goals for the project?

Any problems, concerns or questions | have about the project?
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Ilpukaao 27. «Ilponyck na euxio 3 kaacy». HaBenemo
MpUKIaa pedIeKCUBHOTO 3aITUCY, SIKUI IIKOJISIPi poOJIsITh
He y MOo3aKJIaCHUIA yac, a Ha ypokax. Lle «mpomyck Ha
BUXiI 3 Kiacy» (exit slip/pass). KoxHuii yaeHb He iine 3
YPOKY, He 3alIOBHUBILIU HA 3aBEPIIAIbBHOMY €Talli ypOKY
HEBEJIMYKUI HOPMYJISIp, MeTa IKOr0 — pedaeKCUBHE
OiAOUTTS MiACYMKIB CBOEI IisIIbHOCTI Ha YPOIli: PO 1110
ChOT'OJIHI Ai3HABCS, 1110 BUBYMB, 1110 CITOA00aJI0C, 1110 He
3pO3yMiB, SIKi TPYAHOILI BUHMKIM, SIKi MATaHHS 3aJU-
LIMAJIMCS BIIKPUTUMU, B YOMY 111€ CJTiJl TPEHYBATHUCS TOLLIO.
IToxupgaroun ypokK, y9Hi Bpy4aloThb BUUTEIIO CBOI «IIpO-
MYCKW Ha BUXiO».

Exit slip

Name
Date
Today | learned

| was really good at

| need more practice with

Things | found interesting

Things | will do

Questions | still have

Signed

VY HacTynmHOMY TIpUKJIaai MPeACTaBICHO MTPOEKTHUMI
npo@iab yUHs, B IKOMY BiH aHaJli3ye CBOIO ITOTOYHY ITPO-
eKTHY IisJIbHICTh Ta 11 IPOMIiXHI pe3yJbTaTH, aHaJli3ye
CBOI JJOCSTHEHHSI Ta HETOJIiKM.

Ilpukaaod 28. Ilpoexmmuuii npoiav yuns.

Learner’s profile

Fill in this progress record sheet weekly while you work on your
project.

Name
Project title
What are my targets?

Am | learning in the best way for me?

How am | doing?

What can | remember and understand?

Where do | have to focus my revision?

What is really making me think?

How will | know if my work is good?

What do | need to do to improve?

How am | going to make this improvement?

What are my strengths and weaknesses?

HageneHi Buille NpUKIaau € YYHIBCbKMMU iHCTPY-
MEHTaMU MTOTOYHOTO caMO- Ta B3aEMOKOHTPOJIIO iHIIIO-
MOBHOI MPOEKTHOI MisJIBHOCTi. 3 METOI0 MOHITOPUHTY
CaMOCTIHOT HaBYAJIbHOI OiSIJIBHOCTI IIKOJISIPIB YYUTEIb
TaKOX MOXK€ BUKOPMCTOBYBATHU 1ii iHCTpyMeHTH. Ha-
MPUKJIAA, B YYHIBChKUX IIKaJIaX CaMO- Ta B3aEMOOLIIHIO-
BaHHS JOCTaTHbO JIOJATU CIIpaBa CTOBMYMK 3 Ha3BOO
«Teacher»/«Teacher focus»/«Teacher comment» st
BHECEHHSI OPiBHSJIBbHOI OLIIHKY Y1 KOMEHTapPsI BUNTEIIS.

3BepHEMOCS 10 CYTO BUMUTEIBCHKMX pedIeKCUBHUX
IHCTPYMEHTIB ITOTOYHOT'O KOHTPOJTIO iHIIIOMOBHOI ITPOEKT-
HOI IiSJIbHOCTI IIKOJISIPIB.

Ilpukaadu 29—32. lllkanu oLiHIOBaHHS BUUTEIEM KOH-
KPETHUX IPOEKTHUX YMiHb i CTpaTeriii yuHiB.

XoJIiCTHYHA MIKAJIA OMiHIOBAHHS BMiHb YKJIAJAaTH 3BiT

Project report rubric (6)

Use this rubric to assess your student’s project report.

The student's project report has a
hypothesis, a procedure, collected data,
and analyzed results. The project report is
Proficient (3 points) | thorough and the findings are in
agreement with the data collected. There
are minor inaccuracies that do not affect
the quality of the project.

The student's project report has a
hypothesis, a procedure, collected data,
and analyzed results. The project report is
not as thorough as it should be; there are
a few overlooked areas. The project report
has a few inaccuracies that affect the
quality of the project.

Adequate (2 points)

The student's project report may have a
hypothesis, a procedure, collected data,
and analyzed results. The project report
has several inaccuracies that affect the
quality of the project.

Limited (1 point)
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AHajiTHYHA MIKAJIa OLiHIOBAHHS BMiHb HAIIMCAHHS pPe3oMe

Résumé rubric (10)

Use this rubric to assess your student’s résumé.

Name
Criteria 5 (Excellent) 4 (Good) Below mastery 2 (al\:«teee:z::)tra Score | Comments

Format & The résumé Formatting guidelines Formatting is Formatting

Layout consistently follows for length, layout, repeatedly guidelines for
formatting guidelines for | spacing, and/or inconsistent in length, layout,
length, layout, spacing, |alignment are almost length, layout, spacing, and/or
and alignment. Format |always followed. 1-2 spacing, and/or alignment are not
and layout make the problems in format and | alignment, reducing | followed, making
résumé exceptionally layout, but readability readability and the résumé
attractive, drawing and attractiveness are | attractiveness. unattractive or
attention to the content, | not affected. hard to read.
and enhancing
readability.

Style The fonts are The fonts are Fonts are not used | No consistency
consistent and easy to | consistent and easy to | consistently, in fonts. A wide
read. Font size varies |read. Font size varies | varying in style and | variety of fonts,
appropriately for appropriately for size and making the | styles and point
headings and text. Use | headings and text. text difficult to read. | sizes was used.
of font styles (italic,
bold, underline) is used
consistently and
improves readability.

Content The résumé includes all | Almost all necessary Several necessary | Presentation of
necessary items items are included and | content items are content contains
(headings) and follows | guidelines are followed | missing or there are | many errors or
guidelines consistently | for the most part. 1-2 several errors in omissions, e.g. in
(e.g. objective, action errors in presentation of | presentation (e.g. the use of
verbs, dates, the content (e.g. objective, dates, chronological
places). Relevant objective, dates/places, | places, actions order, action
education and action verbs, use of verbs or use of verbs, objective,
experience substantiate | reverse chronological reverse dates, places,
position sought and are | order). Relevant chronological etc. Position
presented in reverse education and order). Relevant sought is not
chronological order. experience mostly education and supported by

support position sought. | experience provide | relevant
little support for education and
position sought. experience.

Grammar & The résumé uses There are 1-3 errors in | There are 4-5 There are more

vocabulary accurate English the use of English errors in English than 5 errors in
grammar and grammar and grammar and English grammar
vocabulary (word vocabulary (word vocabulary (word and vocabulary
forms, word choice). forms, word choice). forms, word (word forms,
Action verbs are Action verbs are almost | choice). Action word choice).
consistently used in always used in past verbs are often not | Action verbs are
past tense. tense. used in past tense. |[usually not used

in past tense.

Mechanics There are no errors in There are 1-3 errors in | There are 4-5 There are more

(spelling, spelling, punctuation, or | spelling, punctuation, or | errors in spelling, than 5 errors in

punctuation,
capitalization)

capitalization in the
résumé.

capitalization in the
résumé.

punctuation, or
capitalization in the
résumé.

spelling,
punctuation,
capitalization in
the résumé.

Total score:

17
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Collaboration rubric (3)

Use this observation rubric to assess your student’s cooperative skills.

Name

Team members

Novice Below mastery Mastery Above mastery
Score
1 2 3 4
Contributes
Contributes to the Contributes to the Works toward group | Consistently and
Shares information | group only when group with occasional | goals without actively works toward
prompted. prompting. prompting. group goals.
Takes responsibility
Fulfills team role's Doe_es not per_form any Per?forms very few Per_forms nearly all Per_forms all duties of
duties duties of assigned duties. duties. assigned team role.
team role.
Always relies on Rarely does the Usually does the Always does the
Shares equally others to do the work. | assigned V\_lorl_< - often | assigned work - as_S|gned wgrk
needs reminding. rarely needs without having to be
reminding. reminded.
Values others' viewpoints
Always needs to be Occasionally needs Shows sensitivity to Values the
Cooperates with reminded to be reminded to be the feelings of others. | knowledge, opinion
teammates sensitive to the sensitive to the and skills of all group
feelings of others. feelings of others. members.
Makes fair Usually wants to Often sides with Usually considers all | Always helps team to
decisions have things their frienc_is iqstead o_f views. reach a fair decision.
way. considering all views.
Total:
Comments:
AHaJITHYHA MIKAJIA OI[IHIOBAHHA BMiHb BeJIeHHS iHAMBiIyaJIbHOTO MPOEKTHOrO HIOJ€HHUKA
Rubric for evaluating learning log entries (7)
Use this observation rubric to assess your student’s log entries.
Criteria Beginning (1) Developing (2) Accomplished (3) Exemplary (4)

Thinks deeply and
understands what
lies behind the text,
story, or source
information.

Little evidence of
understanding project
concepts; little reflection.

Some attempt to display
understanding of project

concepts; some
reflection.

Understands concepts
and connections between
story and research
findings; reflects on
meaning.

Insightful; connects to personal
life; sees connections between
story and research finding;
sensitive; sees more than one
perspective; reflective and able
to construct new meaning.

Thinks critically
about his/her
learning processes
(metacognition)

Little evidence of
attention to own learning
processes; does not
analyze, question, or use
reasoning independently.

Some attempts to
articulate learning

processes, to respond to
key questions, and to find
ways to improve learning

skills.

Understands connection
between inquiry and
development of
metacognitive skills;
working hard to improve.

Entries are analytical;
questioning; reasoned;
reasonable; entries reflect on
learning processes and show
high level of awareness of
"personal landscape".

Uses appropriate
mechanics and
format
(grammar, spelling,
sentence structure,
length)

Errors make entries
difficult to read; needs
support to edit work; less
than half a page.

Errors detract from

content; some attempt to

edit work; about half a
page.

Few if any errors; revises
to make ideas and
entries clearer; entries
are more than half a

page.

Good grammar, sentence
structure, and spelling; one-page
entries.

Evaluator's comments:
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Ilpurcaao 33. IlJodennux (ycypnaa) cnocmepedcens yuumenst
3a npoexmHnoro disavhicmro yunie. 11loneHHUKY Ta XXypHaIU
CITOCTEPEXKEHb MOXYTh OyTU pi3HMMU 3a (hopmaToM. OgHIM
13 CII0c00IB BeIEHHST LIMX JOKYMEHTIB € ¢hikcauis 00UHOUHO20
sunadxy cnocmepedicerts (anecdotal record [17]), 3armo3nue-
Ha 3 rajysi ncuxoaHamituku. Lleii Bua olliHIOBaHHS 6a3y-
€ThCS HA CIIOCTEPEXKECHHSIX YUUTEISI 32 POOOTOIO IIKOJISIPiB
y KJ1aci a00 B ITo3aKjIaCHMIA Yac Ta Ma€ BUTJISI, 3aITUCY, 110
BKJIIOYAE TIPUHANMHI iM’S YYHS, IaTy CIIOCTepeXKeHHS i
JIAKOHIYHMI BUKJIAM, TOTO, 10 MO0AYUB i TTOYYB YUUTEb.
Taxwuii 3anuc He Ma€e HiYOTO CITIJTBHOTO 3i CTUC/IOI0 XapaK-
TepUCTUKOIO TTIOBeIiHKM yuHsI. HaToMicThb 11e HapaTUBHUIA
3aIIAC OJHOI'O BUIIAAKY, 3a SIKMM 3 IIEBHOIO METOIO CIIOCTe-
piraB y4mTellb, KOPOTKA KOHCTaTalisl, (ikcallisi SKOroch
(axTy, momii. 3armc MoXe MiCTUTH LIUTaTH YIHIB, OITHIC I0T0
KOHKPETHUX [ili, BYNHKIB, BUIIAIKIB B3aEMO/I1 3 iHILIMMU
JIIOABMHU a00 BUMTEIEM, IIEBHI, IPOJAEMOHCTPOBAHI Ii Yac
CIIOCTEpPEXEHHsI, 3HAHHS, HaBUYKM, BMiHHS, CTpaTerii
Too. ONMHOYHI BUMAAKKM CIIOCTEPEXKEHHS He MOBUMHHI
MICTUTHU CYO’ €EKTUBHUX IMPUITYIIIEHb, BOHU MalOTh OYTH L1iJie-
CHPSIMOBAaHUMU, TOYHUMM, KOHKPETU30BAHUMU. 3alucu
CJIig poOUTH 0/1pa3y MicIs CIIOCTePEKEHb, HE Mi3HIILe HixK
yepes ABa IHi, 11100 30eperTv TOYHICTh OTPUMAaHOI1 iH(Op-
Malii. 3a¢ikcoBaHi OAMHOYHI BUITAAKU CIIOCTEPEXEHb
3rofIOM MOXHa OOrOBOPIOBATH 3i LIKOJSIpAaMM Ta iXHIMU
GaTbKaMM B pa3i HeoOXimHOCTi. Taki crmocTepe:keHHs 0C00-
JIMBO AOIIOMAaraloTh y HaBYaHHiI MOB [14; 17] — BoHu
JIO3BOJISTIOTH YYUTEITIO IAJILHYBATH 32 TOMUIKAMU IIKOJISI-
piB Ta (iKCyBaTU MO3UTUBHI 3MiHM y PO3BUTKY IXHiX
iHIIOMOBHMX YMiHb, CTpPATETili TOLLO.

Anecdotal record form

Fill in this observation form to evaluate your student.

Student:

Observer:
Date, time:
Setting:
Purpose:
Observational question:
Observation details (description of event):

Analysis (notes, recommendations, actions):

Signature

Huxue npornonyeMo npukiaau pehaeKCUBHUX iH-
CTPYMEHTIB caMOaHaJli3y Ta CAMOOLIiFOBaHHS IisSJIbHOCTI
BUMTES.

Ilpukaad 34. Onumyeaavhuk 041 éuumeas. AHaji3zyloun
MPOMIXHI (Ta KiHIIEBi) pe3yJbTaTh MPOEKTHOIO HaBYaH-
HsI, CBOIO METOIWYHY Ta IeJaroriyHy AisIbHiCTh, BUMTEIb
MOKE€ KOPUCTYBATHUCS «CITipaTbHUMMW» PepICKCUBHUMU
3anuTaHHsaIMHA [18].

Teacher self-reflection questionnaire
Reflect upon the current (finished) project by answering these questions:

. How do | feel about this project?

. What do | think about this project?

. What have | learned from this project?

. What action will | take as a result of my lessons learned?
. What have | learned from what I've done?

. What have | done with what I've learned?

OO WN =

Ilpukaaou 35—36. IlJodennuxu (xcypuaau) camocnocme-
pexcend yuumeas. 11i TOKyMEHTH MOXYTb MiCTUTH: 1) KO-
potKi 3anucu (narrative self-reflections), B IKUX y4uTe/lb
aHaJIi3ye CBOI eAaroriyHi Ta MeTOAWYHi Ail, BAKOPUCTaHi
crnocodu, NpuitoMU, MaTepiaiv, BIIpaBU, 3aBOAHHSI, 3ACO0U
HaBYaHHS Ta IHCTPYMEHTH i 3aCOOM OLIIHIOBaHHSI Ha Pi3HUX
eTariax IpoeKTHOI poOOTH YUHiB; 2) IOIepeaHbO PO3PO0-
JIeHi (hopMHU 1151 3aTTOBHEHHSI HEOOXigHO0 iH(opMalli€o
(self-observation forms); 3) BianoBiai Ha 3aBYaCHO IMiAro-
TOBJIEHi 3anuTaHHs (self-evaluation questions).

Self-observation form
Evaluate your own performance by filling in this self-assessment form.

What goes well in this project? Why?

What problems do | experience? Why?

Is this project “student- centered”? Should it be?

What can | do differently?

What do | learn from this experience that will help me in the future?
Is this project well-prepared? What can | do differently?

Are all students involved?

Does my method of assessment measure what | want? How does
the class do? What should | change for next time?

Teacher self-evaluation questionnaire (3a(8))

Evaluate your own performance by answering the following questions
in as much detail as possible.

= What do | set out to teach in this project?

= |s the project well-structured?

= Do | depart from my plan? If so, why? Do the changes make
things better or worse?

What teaching materials do | use? How effective are they?
Does anything amusing or unusual occur?

Do | have any problems with this project?

What goes best in this project?

Which parts of the project are least successful?

What are the most effective teaching methods? Give your reasons.
What are the least effective teaching methods? Give your reasons.
Do | discover anything new about my teaching?

Are my instructions clear?

How do | modify my language to facilitate teaching and learning?
What opportunities do the students have for authentic language
use?

What do the students really learn from this project?

What have | learnt?

Am | teacher-dominated?

What kind of teacher-student interaction occurs?

Do the students contribute actively to this project?

Are the students involved? (Who is not involved? Why?)

Do | provide a high level of active practice for all learners?
How do | keep the students interested and motivated?

What grouping arrangements do | use?

What classroom arrangement do | use?

How do | respond to the needs of different students?

Are the activities at an appropriate level to stretch and challenge
the students intellectually?

Are there any opportunities for students to give their own ideas?
Are the students challenged by this project?

How do | give learners feedback on their efforts?

Does my assessment method measures what | want?

Would | do anything differently if | taught this project again?
What will | do next to follow up this project?

N.B. Remember to include positive aspects of your teaching as well
as your thoughts about how you would like to develop.
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Onucyouun KOHTPOJIb y IIPOSKTHOMY HaBUaHHI IIIKO-
JisipiB IMiK, He MoxkHa He 3ragaTu rpo iioro 3acoou. Cbo-
TOMHI 1Ie He JIMIIe Pi3Hi po3maBajibHi MaTepiaau, aymio-
Ta Bigeo(OHOTpaMU, MPOSKTHUI MOPTQEIb YUHSI, ane i
CcydacHi 3aco0u i3 3acmocy8anHAM YUPPOBUX MEXHON02Ill
[9], sixi MOXKHa moAiIUTY Ha: 1) HaBYaJIbHI, OCBITHI, Hay-
KOBi Ta aBTeHTUYHi [HTepHET-pecypcH, 2) MeliacXoBUILIa,
B SIKMX 30epiratroThCst HaBYaJbHi MaTepianu, 3) BeO-T1IaT-
¢opmu i mporpamu, 3a TOIOMOTOI0 SIKMX MOXKHa CTBOPUTH,
Bi3yasi3yBaTu, MPEe3eHTYBAaTU HaBYajJbHi MaTepiaiu,
4) BeO-1u1aTopMu, IAOJIOHHU, IIPOTPAMMU JIJII CTBOPEHHSI
KOHTPOJIbHMX 3aBIaHb Ta iHCTPYMEHTIB pi3HUX (hOpMaTiB,
5) BeO-m1aTopMu, 110 IOIOMAaraloTh CTBOPIOBATHU Ta

YIpaBJSITU iH(pOpMaLIiiHO-HaBYaIbHUM CEPEIOBUIILIEM.
Ili 3acobu, 3aBAsIKM CBOIM AUOAKTUYHUM XapaKTEpUC-
TUKaM [9], nonomMararTh 3pOOUTH MPOECKTHE HaBYAHHS
Ta MOro KOHTPOJIb iHPOpMaLiiHUM, iHTepaKTUBHUM,
MYJIBTUMEIIMHUM, irpPOBUM, HEJIIHIMHUM.

B sgxocTi ogHOTO 3 0araThbox MPMKJIAIiB 3ralaHUX 3aco-
0iB MOXXHA HABECTHU IMOMYJSIPHY ChOTOAHI TEXHOJIOTIIO
BeO-KBecCT, 3anpornoHoBaHy B 1990-1i poku b. Jomxem
ta T. Mapuem [11; 15]. BeG-kBect, IK HeTpaguLiiHMI
3acib mepeBipKU Ta OLIHIOBAHHS 3HaHb, HABUYOK i BMiHb,
SIBJISIE COOOI0 POJILOBO-ITPOBUIA IPYIOBUIA BEO-POEKT i3
MpOOJIEMHUM 3aBOAHHSIM, [IJ151 BAKOHAHHS SIKOT'O IIKOJISIPi
BUKOPUCTOBYIOTH 3aIIpOIIOHOBaHi BunuTeneM IHTepHeET-
pecypcH. Y IbOMY KOHTEKCTi ITOHSITTSI BeO-KBECTY OXOII-
JIIOE He JIMIIE CITocid opraHizaliii MpoeKTHOIo HaBYaHHS
Ta MOro KOHTPOJIIO, aje i iHdpopmaliliHO-HaBYaIbHE
cepeaoBHIIIe, B SKOMY HilOThb YUHi [2].

Coin 3a3Ha4nTH, 110 1JIs1 €(PEKTUBHOTO BUKOPUCTAHHS
CYYaCHUX MYJIBTU(PYHKIUIOHAJbHUX TEXHIUHUX 3ac00iB
Ta iIHCTPYMEHTIB KOHTPOJIIO i OLliHIOBaHHSI iHIIOMOBHOI1
MPOEKTHOI AisIbHOCTI IIKOJISIPiB YUUTENIO BXXE HEIOCTAT-
HbO BOJIOJITH BMiHHSIMU 3arajlbHOTO KOPUCTYBaHHS
LU (GPOBUMHU TEXHOJIOTISIMUA — Y HBOTO Ma€ OyTH chopMo-
BaHa iHpopMalliliiHO-KOMYHiKalliliHa KOMIIETEHTHICTb Ha
MIpeIMETHO-IIeIarorivHoOMY piBHi [9].

OTxe, MiZCYyMyEMO BUIIECKa3aHe: CHCTEMA MOTOYHOTO
KOHTPOJIIO TA OI[iHIOBAHHS iHIIOMOBHOI NMPOEKTHOI Jisijib-
HOCTI IIKOJISIPiB € CYKYMHICTIO Cy0’€KTiB, 00’ €KTiB, KpU-
TepiiB, mapaMeTpiB, iIHCTPYMEHTIB i 3aC0O0iB IMPOTHO3Y-
BaHHSI, CITOCTePEXEHHSI, aHaJIi3y, JiarHOCTYBaHHSI, KOPU-
TYBaHHsI, yIIpaBJIiHHSI Ta OLLIHIOBAHHSI npouecy i npomidic-
HUX pe3yAbmamie TPOEKTHOTO HAaBYaHHSI.

HacawmkiHelb, mpeacTaBUMO BCi KOMIIOHEHTHU CKJIa -
HOI CUCTeMU KOHTPOJIIO Ta OLIIHIOBAaHHSI y IIPOEKTHOMY
HaB4YaHHI KoJsapiB IMiK y BUrisiai iHTerpoBaHoi cCXeMu
(muB. Puc. 1 Ha cTop. 21), SIKy MU yKJIaJI1, CIIMPAIOYNCh
Ha igei mpaui Ilinu Ectep i XaBbe 3aHoHa «Planning
classwork: a task based approach» [12].

BucHoOBKM i mepcnekTHBHM NMOAAJIbIINX PO3BITOK. Y 11l
MyOJTiKaLlil MU PO3IISTHY/IM ITUTAaHHSI KOHTPOJTIO Ta OLIiHIO-
BaHHS iHIIOMOBHOI MPOEKTHOI TisTEHOCTI LLIKOJISIPiB, a came
BU3HAYMIN BUIH, PYHKIIIT, (hOpMU, CYO’€EKTH, 00’ EKTU, KPU-
Tepii, IHCTPYMEHTH i 3aCO0M MOTOYHOTO KOHTPOJIIO Y TTPO-

ektHoMy HaB4yaHHiI IMiK yuniB 33CO. OcobauBy yBary
OyJ10 TIpUAiIEHO TIPUKJIafaM iHCTPYMEHTIB JiarHOCTYBaH-
HSl, CIIOCTepEeXXEeHHSI, aHaTi3y Ta OLIIHIOBAaHHSI BUSHAYEHUX
00’€KTIB TOTOYHOT'O KOHTPOJTIO. BCi KOMITOHEHTH CUCTEMU
KOHTPOJIIO Ta OLIiHIOBaHHSI iHILIOMOBHOI ITPOSKTHOI Jisl/Ib-
HOCTI IIKOJISIPiB MPEACTaBICHO B iHTETPOBaHi CXeMi.

V Hawiii HacTymHiIN yOikalii MU TJIaHyEMO HagaTu
3arajibHy XapakTepUCTUKY MiJICYMKOBOTO KOHTPOJIIO Ta
OLIiHIOBaHHS iHITOMOBHOI ITPOEKTHOI MisSUILHOCTI YUHIiB.
IlepcnekmueHuii HanpsamMoK TTONANBIINX PO3BiIOK MU BOa-
YaEMO y BUKOPUCTaHHI IU(POBUX TEXHOJIOTIH Y TPOEKT-
HoMy HaBuaHHi IMiK, 30kpema, 1151 KOHTPOJIIO Ta OLIiHIO-
BaHHS iHIIOMOBHOI KJIACHOI Ta MO3aKJIAaCHOI IIPOEKTHO1L
TiSITBHOCTI WKOJISAPiB. TeMol OKpeMOTro HayKOBOTO
JOCTiI>KEHHSI MA€ CTaTU aKTyaibHa Mpo0eMa MeTOINY -
HOI MiATOTOBKMA MalOYTHIX yUUTEiB iHO3eMHOI MOBU 10
TUIaHYBaHHSI, OpraHi3allii, peaji3allii Ta OLliHIOBaHHS
pe3yabratiB mpoekTHoro HaByaHHs IMiK yynis 33CO.
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